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INTRODUCTION 
Rollins College stands among those small, coeducational, independent 
liberal arts institutions which distinctively contribute to the vitality 
and diversity of American higher education. Founded in 1885 under the 
auspices of the Congregational Church, Rollins was the first college in 
Florida. In 1885, admission requirements were similar to those of other 
good liberal arts institutions of the day: Latin and Greek, language and 
composition, plane geometry, history of Greece and Rome, and so on. 
Rollins was coeducational and designed to bring the educational stan-
dards of New England to the Florida frontier. 
Today, Rollins is nondenominational and independent and is supported 
through tuition, gifts, and investments from alumni, friends and founda-
tions. The College offers a challenging curriculum leading to the Bache-
lor of Arts and Bachelor of Science degrees. This curriculum, which 
includes 28 major fields of study and over 800 courses, reflects a distinc-
tive and innovative approach to education. The College is located in 
Winter Park and Brevard County. 
The Brevard Campus carries on the tradition of service to the commu-
nity by offering its residents, "programs which are consistent with the 
liberal arts ideal," (Centennial Statement of Educational Objectives) 
during the evening hours. A balanced blend of fulltime Rollins faculty 
and selected experts from the professional community gives both theo-
retical and practical dimensions to the curriculum. 
The Brevard Campus student body is diverse. It includes young work-
ing adults, retired persons, minorities and women who expect to return 
to the work force. Most students who enter the program are degree 
seeking; however, others simply wish to take courses for personal enrich-
ment. Retired persons, in particular, find a compatible academic atmo-
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sphere where they can "go back to the well" so to speak, quenching their 
thirst for knowledge in subjects they may have neglected in the past. 
ACCREDITATION 
Rollins College has been accredited by the Southern Association of Col-
leges and Schools since 1927. It has been a full member of the National 
Association of Schools of Music since 1931, and has had a chemistry pro-
gram accredited by the American Chemical Society since 1974. Its pro-
grams in education have been approved by the Department of Education 
of the State of Florida, and the Roy E. Crummer Graduate School of Busi-
ness is accredited by the American Assembly of Collegiate Schools of 
Business. Rollins also holds institutional memberships in the Associa-
tion of American Colleges, the American Council on Education, the 
College Entrance Examination Board, the Florida Association of Colleges 
and Universities, the American Association of University Women, the 
Association of Governing Boards, the Florida Independent College Fund, 
and Independent Colleges & Universities of Florida, Inc. 
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GENERAL ADMISSION 
Application 
All new students must file an application form with a $15 application fee. 
Applications should be filed prior to registration. Students who have not 
attended classes at Rollins College, Brevard Campus for more than two 
years must reapply for admission and pay another application fee. Such 
students are subject to the current requirements. 
Eligibility 
Because the Brevard Campus serves adult learners, admission to the 
degree program is based upon performance at Rollins College rather than 
previous college or secondary school records, or standardized tests, such 
as the SAT or ACT. To take courses for credit, a student must be a high 
school graduate or hold an equivalency certificate (G.E.D.). No creden-
tials are required of audit (non-credit) students. 
Admissions Review 
All students will be reviewed after they have attempted both 4 courses 
and/or 12 semester credit hours. One of these courses must be 
HUM 1 00G Introduction to Humanities (which must be taken at 
Rollins College) and one must be E 101 G Freshman Composition (which 
may be completed at Rollins or transferred from another institution). 
Transcripts from all colleges and secondary schools previously attended 
by the student must be on file with the Brevard Campus by this time. 
If a student has less than a C (2.00) cumulative average at the end of 
this period he/she will not be allowed to continue in the program unless 
there are extenuating circumstances. 
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Rollins is an equal opportunity institution and does not discriminate 
on the basis of race, age, sex, color, creed, national origin, handicap or 
religion in its admission process. 
ADMISSION WITH 
ADVANCED STANDING 
Transfer Credit 
Transfer credit is granted for previous educational experience at the col-
lege level. Courses completed with a grade of C - or better at regionally 
accredited colleges and universities are acceptable if they contribute to 
the student's proposed degree program. This means that some courses in 
such vocational fields as secretarial studies, home economics, nursing, 
and agriculture will not transfer. Rollins does not award credit for physi-
cal education classes. No more than 60 semester hours will be accepted 
as transfer credit from lower-level, two-year institutions. 
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ACADEMIC POLICIES 
The Academic Calendar 
The academic calendar consists of a fall term, a spring term, and one 
eight-week summer term. Classes are scheduled Monday through 
Thursday and on weekends. Hours vary for each class. 
Course Load 
Fall and Spring Terms 
The minimum course load for a full-time student is 12 hours. The 
maximum number of hours for which a student may emoll is 15. Fully-
employed students are advised not to register for more than two courses. 
Permission of the Dean must be obtained in order to take more than 
12 hours. 
Summer Term 
A full-time course load during the summer term is 12 hours. Permission 
must be obtained from the Dean to take more than 12 hours. 
Adding a Course 
Students may add a course if they have not missed more than the first 
week of class or the equivalent for weekend courses. 
Withdrawal from a Course 
A student may withdraw from a course without penalty"up to the pub-
lished date (approximately mid-way through the term). The student must 
withdraw in person at the Brevard Campus office, must complete the 
appropriate form which must, in tum, be initialled by a Rollins staff 
member. While it is expected that the student will extend the courtesy 
9 
of informing the instructor, this will not suffice as an official withdrawal. 
A withdrawal in writing by mail is acceptable, provided it is received by 
the Brevard Campus office by the last day to withdraw. Students who 
withdraw after the published dates or stop attending class at any time 
without notifying the Brevard Campus office will receive an XF for the 
course. This grade is equivalent to a failure. Appeals must be made in 
writing and supported by documentation to the Dean of the Brevard 
Campus. Acceptable bases for appeal include medical reasons, a transfer 
by the employer to another area, and other circumstances which are 
beyond the control of the student. 
Grade Changes 
Only an instructor may change the grade given in a course with the 
exception of an "XF." "XF" may be changed by the Dean of the Brevard 
Campus with the approval of the instructor and of the Academic 
Standards Committee. Any such request for a change of "XF" must 
be written and submitted by the student within ninety (90) days of 
the last day of the term, and will be approved only in extraordinary 
circumstances. 
Questions regarding grades should be first discussed with the 
instructor. If further discussion is warranted the student may contact 
the Brevard Campus office for advisement. All grade apeals must be 
submitted in writing to the Brevard Campus office within 90 days of the 
last day of the term in question. 
Repeated Course 
Students may only repeat a course for which they received a failing grade. 
They will not be awarded credit for the repeated course, but the grade 
earned will figure into the student's grade point average. The original 
grade is not removed if the student repeats the course. 
Class Attendance 
Rollins College expects all students to attend all classes. Class absence 
policy is established by each instructor. Students are responsible for 
ascertaining the absence policy for each class they are taking. Normally 
it is contained in the syllabus. At the instructor's discretion, students 
may be penalized for absences with a lower grade. It is the student's 
responsibility to arrange with the professor to make up the work missed. 
A student who is necessarily absent from class for extended periods of 
time or because of an emergency should notify the Brevard Campus 
office immediately. 
10 
Credit/No Credit 
The credit/no credit option is used for certain preparatory courses, intern-
ships, and to allow students to learn without the pressure of working 
toward a specific grade. Some courses will be graded on a credit/no credit 
basis only. Students electing to take a graded course on a credit/no credit 
basis must notify the Brevard Campus office in writing no later than two 
weeks after the beginning of the fall or spring terms, and one week after 
the beginning of the summer term. The grade of credit will not be 
included in the grade-point average but will be given academic credit. A 
student may not subsequently receive a grade for a course elected to be 
taken credit/no credit. To receive a credit, a student must earn at least a 
C - in the course. Courses in the major field and courses used to fulfill 
general education requirements may not be taken credit/no credit unless 
all students in the course are graded on that basis. No more than one 
course per term may be so designated and a maximum of four such 
courses will count for graduation. 
Classification of Students 
Second Year 
Third Year 
Fourth Year 
(30 semester hours) 
( 60 semester hours) 
(90 semester hours) 
Permission to Take Courses in Another Program 
Students who are close to graduation may request permission to take a 
specific course in another program conducted by the College under the 
following conditions: 
1. Only one course per year after being a Brevard student for at least one 
year. This rule may be waived by the Dean of the Brevard Campus in 
exceptional cases; 
2. Permission of the Program Adviser required. 
Grading System 
The student's work in a completed course is evaluated and recorded by 
letters based upon the following principles: 
Grade A is reserved for work that is exceptional in quality, for work 
showing keen insight, understanding and initiative. 
Grade B is given for work that is consistently superior, for work showing 
interest, effort or originality. 
Grade C is a respectable grade; a C average (2.00) is required for gradua-
tion. It reflects consistent daily preparation and completion in a satisfac-
tory manner of all work required in the course. 
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Grade D is the lowest passing grade. It is below the average necessary for 
meeting graduation requirements and ordinarily is not accepted for trans-
fer by other institutions. 
Grade F is failing. 
The letter grades are assigned quality points as follows: 
Quality Quality 
Grade Points Grade Points 
A Excellent 4.00 D LowPass 1.00 
A- 3.67 D- .67 
B+ 3.33 F 0 
B Good 3.00 XF 0 Unauthorized withdrawal 
B- 2.67 I Incomplete 
c+ 2.33 R Deferred 
C Average 2.00 w Withdrew Passing 
c- 1.67 z No Grade Reported 
D+ 1.33 NC 0 No Credit 
CR 0 Credit 
Incomplete Work 
The grade I is assigned temporarily if the work is incomplete at the end 
of the course because of circumstances beyond the control of the student. 
(It is the responsibility of the student to request such a grade prior to the 
conclusion of the course. Only the Dean of the Brevard Campus and the 
Academic Standards Committee, with the approval of the instructor, 
may change such a grade to "I" after formal grades have been received. 
Such a change would be approved only in the most exceptional of circum-
stances.) The student has the responsibility to make arrangements with 
the instructor before the course ends to complete the work within 60 
days; otherwise, the grade will automatically be recorded as F. 
Readmission 
Students who have been dismissed from the College will not be consid-
ered for readmission until one calendar year has elapsed. All readmis-
sions must be approved by the Academic Standards Committee. 
Academic Probation and Dismissal 
Review 
All students will be reviewed after they have attempted both 4 courses 
and/or 12 semester credit hours. If a student has less than a 2.0 cumula-
tive average at the end of this period, he/she will not be allowed to con-
tinue in the program unless there are extenuating circumstances. 
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Probation 
Students who have met admission requirements and have been matricu-
lated into the Brevard Campus must maintain a 2.0 (C) cumulative aver-
age. Students whose cumulative GPA falls below 2.0 will be placed on 
academic probation by the Academic Standards Committee of the 
Brevard Campus. 
Dismissal 
1. A student who has been placed on academic probation must raise his 
or her cumulative grade-point average to 2.0 or be eligible for dismissal 
from the College. The probationary student must attain this average 
( 1) by the end of the third consecutive regular term after being placed 
on probation (regular terms are Fall, Spring and Summer): or (2) by the 
end of his or her fifth course after being placed on probation - whichever 
comes first. Moreover, a probationary student becomes eligible for dis-
missal if in any term he or she fails to show progress toward achieving 
a 2.0 by failing to maintain at least a 2.0 term-GPA during that term. 
2. A student must maintain a 2.0 cumulative average after he/she has com-
pleted 30 courses or be subject to dismissal by the Academic 
Standards Committee. 
3. Students dismissed from the Brevard Campus are dismissed from all 
programs of the College. 
4. Students who are academically dismissed have 10 days to appeal the 
decision to the Academic Standards Committee. 
5. Academically dismissed students may apply for readmission after one 
calendar year has elapsed. 
Judicial Authority 
The Dean of the School is responsible for student discipline. Because 
Rollins is dedicated to the values of personal responsibility, the Dean 
delegates much responsibility for questions of student discipline to The 
Committee comprised of faculty and students. This body shall have the 
power and authority to impose the sanctions authorized herein. This 
authority shall not be construed to remove the institution's right to 
impose reasonable academic sanctions, sanctions involving contractual 
agreement between the student and the institution, and for sanctions 
because of conviction for criminal offense or civil matter. 
Emergency Suspension 
The Dean of the Brevard Campus or The Committee may suspend a 
student from the College for a period of up to two calendar weeks if such 
action is deemed appropriate for protecting the health, safety or welfare 
of the College or any member of the College. Suspensions by the Dean 
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must be reviewed by The Committee within two calendar weeks. Per-
sons under suspension shall not be allowed on campus without written 
permission from the Dean. 
School Policies Regarding Student Conduct 
Prescribed Conduct 
Institutional policies regarding student discipline address conduct which 
adversely affects the community's pursuit of its educational objectives. 
Proscribed conduct includes but is not limited to the following: 
1. Plagiarism and other forms of academic cheating, knowingly furnishing 
false information to the institution, forgery, alteration or use of institu-
tion documents or instruments of identification with intent to defraud. 
2. Intentional disruption or obstruction of teaching, research, adminis-
tration, disciplinary proceedings, or other institution activities and 
operations. 
3. Physical, mental, or verbal abuse of any person on institution premises 
or at institution-sponsored or supervised functions. 
4. Theft of or damage to property on institution premises. 
5. Failure to comply with directions of institution officials acting in perfor-
mance of their duties. 
6. Violation of published institutional regulations including those relating 
to entry and use of institutional facilities, the rules in this document 
and any other regulations which may be enacted. 
7. Violation of any local, state, or federal law. 
Dmgs and Dmg Paraphernalia 
1. It is unlawful in Florida to use, possess, promote, deliver, sell or attempt 
to obtain illegal drugs or drug-related paraphernalia. 
2. The term "drug" includes any narcotic, central nervous system stimu-
lant, hallucinogen, barbiturate, or any other substance treated as such 
and as defined by the laws of the state of Florida. 
Weapons and Firearms 
The possession, use, or sale of firearms, ammunition, combustibles, 
fireworks, explosive devices, or other dangerous weapons is prohibited 
on campus. 
Administration of the Code of Student Conduct 
A. Reporting Infractions 
1. Any student, faculty or staff member of Rollins College may report 
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a rule infraction or disturbance of campus life to the Office of the 
Dean of the School. 
2. The Dean or the Director of Administration and Student Services and 
the Chairperson of The Committee shall meet as necessary to review 
such reports. If they decide that the report is substantive, one of the 
following procedures shall be employed: 
a. Referral to The Committee. 
b. Referral to the Dean of the School for administrative action. 
3. If the Dean or the Director and the Chairperson cannot agree on 
a method of disposition, the Dean shall consult the Provost who will 
decide the method of disposition. 
B. Penalties 
Penalties for infractions shall be determined by the office or body to 
which a case has been referred. 
C. The Committee 
1. Membership 
The composition of The Committee is described in Article V, 
Section 17 of The College Bylaws, and includes students, faculty, and 
administration. 
2. Procedure 
If a case is sent to The Committee, the chairperson shall conduct a 
hearing where the following principles will be observed. 
a. The defendant will be assured his or her rights to proper advance 
notification to know all charges, to request witnesses, to hear and 
rebut all evidence, and the right to be immune from further prose-
cution on the same charges except where an appeals procedure 
requires a new hearing. 
b. The members of The Committee and all witnesses shall hold all 
evidence and testimony in strict confidence. 
c. The case will be handled as expeditiously as possible. 
Sanctions 
Sanctions which may be imposed by The Committee include but are not 
limited to: 
1. A written statement of admonition to a student that he or she is violat-
ing or has violated institution rules. A copy of this statement will be 
placed iii the student's file. 
2. A written warning that continuation or repetition of conduct found 
wrongful within a prescribed period of the time may be cause for more 
disciplinary action. A copy of this statement will be placed in the stu-
dent's file. 
15 
3. Restitution or reimbursement for damage to or misappropriation of 
property. 
4. Suspension from classes and other privileges or activities for a period not 
to exceed two years. 
5. Termination of student status. 
Appeals 
1. All appeals must be submitted in writing within two calendar weeks by 
the student or the Dean of the School. 
a. Decisions of The Committee may be appealed to the Provost. 
b. Decisions of the Dean of the School may be appealed to The Commit-
tee. For that purpose, the Dean would not be a voting member of the 
Committee. 
2. Appeals shall be based only upon the following grounds: 
a. Procedural conduct which may have been prejudicial to the defendant. 
b. The imposition of sanctions which are disproportionate to the offense. 
3. Appeals based upon new evidence shall not be granted. New evidence 
shall be treated as grounds for a new processing by the original body. 
4. The appellant body may uphold the original decision, acquit the 
defendant, or refer the case to the original body for a new hearing and 
instruct that body regarding errors of procedure or disproportionality of 
sanctions as appropriate. 
5. The decision of the appellant body is final. 
The Dean of the Brevard Campus may refuse further emollment to any 
person who has been cited by a campus safety officer with a trepass warn-
ing at a time when the person is not duly emolled for credit in a credit 
bearing course. 
The Graduate Record Examination 
All students who are interested in graduate schools are urged to take 
the Graduate Record Examination during their final year of study. Most 
graduate schools either require or request candidates to take this exami-
nation. It is given in October and April of each year at Rollins College, 
Winter Park Campus, which is designated by the Educational Testing 
Service as a Center for this purpose. 
Transcripts 
Unofficial transcripts are sent to all students at the end of each term free 
of charge. Students will receive one official transcript free of charge upon 
graduation from Rollins College. Additional requests for official tran-
scripts must be made in writing to the Office of the Registrar, Rollins 
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College, Brevard Campus, P.O. Box 4307, Patrick AFB, FL 32925-4307. 
There is a fee of $2 for each additional official transcript. 
Operation Bootstrap 
Military personnel who are authorized full-time study under Operation 
Bootstrap may earn a maximum of 15 semester hours of credit in each of 
the Fall, Spring and Summer Semesters. A student who desires a heavier 
academic load must obtain approval from the Dean. 
Counseling for Seniors 
Students who have accumulated a total of 90 semester hours should 
request a review of their records in order to plan the remaining courses to 
fulfill all requirements for the bachelor's degree. 
Graduating seniors must declare intent to graduate prior to registration 
for their final semester. Application and graduation fees should be 
received at the Brevard Campus Office by the beginning of the term in 
which requirements are met. Commencement is held once a year in 
May. Candidates may elect to receive their degrees in absentia or wait 
until the following Commencement. 
Veterans Affairs 
The Office of Veteran's Affairs located in the Rollins Office provides assis-
tance and counseling to all un_dergraduate students who are veterans. 
This office can be contacted in person, or by telephone at (407) 783-7300, 
during normal office hours. 
New and returning veteran students should contact the Rollins Office 
in advance of registration to avoid interruptions in benefits. 
Military Credit 
The Guide to the Evaluation of Educational Experiences in the Armed 
Forces shall be the guide to evaluation of courses taken in the Armed 
Services. 
Credit for Training Programs 
A maximum of 6 semester hours of academic credit may be awarded for 
training courses in the subject areas contained in the College's curricu-
lum. To be considered for credit, the training course must have been 
evaluated and recommended for credit by the American Council on 
Education.To be designated as partially fulfilling requirements for the 
major, such a training course must be approved by the major department. 
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College-Level Examination Program ( CLEP) 
The following guidelines must be satisfied to be awarded credit for CLEP 
General or Subject Examinations. 
1. A student must complete any examination prior to achieving sopho-
more status (30 semester hours earned). 
2. CLEP General or Subject Examinations will not be used to fulfill 
major or minor core or elective requirements. Such examinations may 
be used to fulfill general education (if applicable) or general elective 
requirements. Students who receive credit for the English General 
Examination with Essay are exempt from E-101 G only. 
3. Students who score within the acceptable guidelines on the CLEP 
General or Subject Examinations may receive up to thirty semester 
hours of credit. Examinations may not duplicate course material 
previously covered. 
4. If a student completed CLEP Examinations prior to becoming a 
Rollins Student, such credit must appear on an official CLEP tran-
script. There is a five-year limitation on the acceptance of such credit. 
5. Students must attain the MEAN score on the examination to receive 
credit. 
Tuition and Fees 
Schedule of Fees 
Application for Admission Fee ................................ $15.00 
This fee is payable at the time of application for admission to take 
courses for credit. Application fee is Non-Refundable. 
Tuition ............................ . ....... $74.00 per semester hour 
Tuition is payable in full at time of registration. 
Discounts 
Alumni (not applicable to a "second degree"), 
Senior Citizens, Adjunct Faculty 20% 
Auditors (No credit) 50% 
Graduation Fee ............................................. $35.00 
(The above tuition and fees are established by the Board of Trustees 
and are subject to change.) 
Auditors 
Audit registrations are accepted on a space-available basis. At the discre-
tion of the instructor, some courses may be closed to auditors. Students 
who register as auditors will be charged 50 percent of the tuition for the 
course. Although regular attendance is expected of auditors, they are not 
liable for quizzes, examinations, and other assigned work, and they 
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receive no credit for the course. 
Students not originally emolled as auditors who wish to change their 
status to that of auditor must do so in writing before the beginning of the 
fourth week of class (before the third class meeting in the summer term). 
They will not receive a tuition discount. 
Alumni, Senior Citizens, Adjunct Faculty Discounts 
Alumni 
Persons holding a Rollins bachelor's or master's degree from any program 
are eligible for a 20 percent tuition discount. An official transcript must 
be presented at registration to receive the discount. Alumni do not pay an 
application fee. 
Senior Citizens 
Persons who are age 65 or over on the first day of class will receive 
a 20 percent discount on tuition. Proof of age must be presented at 
registration. 
Adjunct Faculty and Their Families 
Adjunct faculty who are currently under contract in any program, or have 
taught a course within one full year prior to the first day of class, their 
legal spouses living under the same roof, and their dependent children (as 
in Section 152 of the Internal Revenue Code) are entitled to a 20 percent 
tuition discount. 
Refund Policy 
Tuition refunds will be granted as follows: 
1. 100 percent before the first class meeting. 
2. 75 percent up to 7 days from the official beginning date of each term. 
3. No refund thereafter. 
Refunds will be based on the official date of withdrawal. In the case of 
withdrawal by mail, the postmark on the envelope will be applied. If the 
letter is delivered to the office personally, the date of the receipt of the 
letter will be used. Only official withdrawals received will be considered. 
Course Changes 
A $10.00 fee will be charged per class if a student changes courses (drops 
and adds) after the registration has been processed. 
Financial Aid 
It is the goal of Student Aid at Rollins College to bridge the gap that may 
exist between the cost of attending college and the ability of the students 
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to meet those costs. A variety of programs are available, most of which 
are based on financial need. No student should hesitate to apply for aid 
and those interested are encouraged to visit the Student Aid Office, Bre-
vard Campus. The telephone number is (407) 783-7300. 
Available Programs 
Florida Tuition Voucher 
A state program that provides up to $1,150 per year, regardless of income. 
Requirements: 
• Be a resident of Florida for 24 consecutive months prior to the start of 
classes. 
• Email as a full-time undergraduate student. (Full time is 12 or more 
semester hours. 
• A passing score on CLAST is required to retain eligibility for the 
Florida Tuition Voucher after the student's sophomore year. (Ask the 
Student Aid Office, Brevard Campus, for details concerning extenuat-
ing circumstances.) 
To apply: 
Submit a Florida Tuition Voucher Application to the Student Aid Office. 
Deadlines: 
To begin fall term-October 1 To begin spring term-February 1 
Pell Grants 
A federal program that provides assistance to needy students who emoll 
in college at least half time (six semester hours). Eligibility is determined 
by the federal government. 
To apply: 
1. Mail a completed Application for Federal Student Aid or a Financial 
Aid Form according to instructions. 
2. About six weeks after completing Step 1, the student will receive a 
Student Aid Report (SAR). Submit two copies of this report to the 
Rollins College Student Aid Office. 
3. Submit a copy of your parents' income tax return, (or yours, if self-
supporting) for the year indicated on your Student Aid Report. 
4. Submit a Financial Aid Application (available from Student Aid 
Office). 
Deadlines: 
January 1 for academic year beginning the subsequent fall. Students 
should allow at least six weeks for processing. 
Guaranteed Student Loans 
Low interest loans that need not be repaid until after graduation can be 
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made through local banks or credit unions. Most students can borrow up 
to $2,500 per year. 
Requirements: 
1. Family income under $30,000 or have financial need according to the 
Guaranteed Student Loan Needs Test. 
2. Be a U.S. citizen or Permanent Resident. 
3. Enroll in college at least half time (six hours). 
To apply: 
1. Submit an application for a Guaranteed Student Loan. 
2. Submit a Guaranteed Student Loan Data Sheet. 
3. Submit a copy of your parents' income tax return (or yours, if 
self-supporting). 
Deadlines: 
To begin fall term/July 1 
To begin winter or spring term/November 1 
To begin summer term/March 1 
Applications will be accepted after the deadlines on a conditional basis. 
Tuition will not be deferred for a late loan. Processing time is up to 
12 weeks. 
Florida Student Assistant Grant 
A state program that provides up to $1,200 per year for needy, full-time 
students who have been Florida residents for at least 2 years. Eligibility is 
determined by the Florida Department of Education. 
To apply: 
1. Mail a Florida Financial Aid Form according to instructions. 
2. Submit a Financial Aid Application. 
3. Submit a copy of your parents' income tax return (or yours, if self-
supporting). 
Deadline: 
Financial Aid Forms must be received by the College Scholarship Service 
before April 15. 
Satisfactory Academic Progress 
All aid recipients are expected to maintain satisfactory academic pro-
gress. No student will be considered for aid who has a cumulative GPA of 
less than a 2.0 or who is on Academic Probation. Details about Satisfac-
tory Academic Progress are available in the Student Aid Office. 
Students or parents who are having difficulty completing applications 
should call Student Aid for an appointment. Spanish instructions for the 
Financial Aid Form are available upon request. 
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THE CURRICULUM 
The Rollins College liberal arts curriculum is designed to fine tune ana-
lytical and critical skills. Small classes permit an active learning experi-
ence stressing problem solving and organizational abilities. Students 
learn how to express and defend reasoned points of view both orally and 
in writing. 
Bachelor of Science 
To be eligible for the Bachelor of Science degree a student must complete 
the following general requirements: 
Residence 
The last 30 semester hours for the Bachelor of Science must be taken at 
Rollins Colege. One-fourth of a student's major and minor courses must 
be taken at Rollins. 
Credit 
One hundred twenty semester hours are required for graduation. 
Grade 
Students must earn a minimum academic average of 2.0 ( C) on a four-
point scale for all courses taken at Rollins. Students will be reviewed 
after they attempt four courses before they will be allowed to continue. 
General Education Requirements 
The General Education Requirements are planned especially for adults, 
to shape the future conduct of their lives, regardless of their occupation 
and to provide, or possibly enhance, those multi-purpose skills and con-
cepts adults need to clarify their past experience. 
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Bachelor of Science Degree 
Major Fields of Study: 
Accounting 
Business Administration 
Computer Information Systems 
Computer Science 
English 
History 
Humanities 
Politics 
Psychology 
Minor Fields of Study: 
Accounting 
Business Administration 
Computer Information Systems 
English 
History 
Humanities 
Mathematical Sciences 
Philosophy 
Politics 
Psychology 
Second Bachelor's Degree 
A student may pursue a second bachelor's degree only if the second 
degree is needed to further his/her career objectives. That is, the student 
must need the second degree either ( 1) to advance in his/her present 
career, or (2) to move into a new career. Such persons must make special 
application to pursue a second degree. All other students who have 
already earned a bachelor's degree from an accredited institution are 
advised to take any additional college courses in graduate degree pro-
grams or on a non-degree credit basis. 
Graduation Requirements for the 
Bachelor of Science Degree 
Subject Area 
English Composition & Literature ......................... . 
Humanities ..................................... · · · · · · · · 
Mathematics ..................................... · · · · · · · 
Science .......................................... ······· 
Semester 
Hours 
12 
12 
6 
10 
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Social Sciences ......................................... . 
Computer Literacy (for Business majors only) ............... . 
Major ................................................. . 
Minor ................................................. . 
Electives ........................... . .... . .............. . 
Total Semester Homs Required 
* See specific requirements under each major. 
**See specific requirements under each minor. 
***Electives taken must be outside the major. 
12 
3 
* 
** 
*** 
120 
At least 51 semester hours must be upper-level courses (300-400). At least 
24 semester hours in the major must be in upper level. 
General Education Courses 
For purposes of clarification, the types of courses included in the Human-
ities, Science and Social Sciences general education areas are listed below. 
In the Humanities and Social Sciences, at least three (3) disciplines 
must be represented in meeting each of these requirements. 
HUMANITIES 
Art 
*History 
Humanities 
Foreign Languages 
Literature 
Music 
Philosophy 
Religion 
Speech 
Theater Arts 
SCIENCE 
Astronomy 
Biology 
Chemistry 
Environmental Studies 
Geology 
Physics 
SOCIAL SCIENCES 
Anthropology 
Economics 
Geography 
*History 
Political Science 
24 
Psychology 
Sociology 
* A history course may be counted as either a Humanities or a Social 
Science course, but not as both. 
Associate of Arts 
To be eligible for the Associate of Arts degree, a student must complete 
the following general requirements: 
Residence 
The last 15 semester hours for the Associate of Arts degree must be taken 
at Rollins College. One-fourth of the student's concentration course 
work must be taken at Rollins. 
Credit 
Sixty semester hours are required for graduation. 
Grade 
Students must earn a minimum cumulative average of 2.0 ( C) on a four-
point scale for all courses taken at Rollins. 
ASSOCIATE OF ARTS DEGREE: 
Fields of Concentration: 
Accounting 
Business Administration 
Computer Information Systems 
English 
History 
Philosophy 
Psychology 
General Education Requirements: 
English 
Humanities 
Mathematical Sciences 
Science 
Social Science 
AC204G 
AC205G 
AC312 and AC313G 
Accounting 
Minor or Associate of Arts 
Financial Accounting Principles 
Managerial Accounting Principles 
Intermediate Accounting I & II 
Semester 
Hours 
3 
3 
6 
25 
AC336G 
AC335G 
TOTAL 
Associate of Arts 
Cost Accounting I 
Individual Income Taxation 
Accounting Elective 
Core requirements same as for the minor. 
BA207G 
BA209G 
BA324G 
AC204 and AC205G 
BA301G 
EC211 and EC212G 
TOTAL 
AC204G 
AC205G 
BA324Gor 
BA322 or BA323G 
BA301G 
BA327G 
BA307G 
BA339G 
TOTAL 
Business Administration 
Associate of Arts 
Introduction to Business 
Introduction to Business 
Management 
Legal Environment of Business 
Financial & Managerial Accounting 
Principles 
Business Statistics 
Economics {Macro and Micro) 
Business Administration 
Minor Only 
Financial Accounting Principles 
Managerial Accounting 
Legal Environment of Business or 
Business Law I or II 
Business Statistics 
Marketing Management 
Financial Management 
Management Organization Theory 
3 
3 
3 
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Semester 
Hours 
3 
3 
3 
6 
3 
6 
24 
3 
3 
3 
3 
3 
3 
3 
24 
(12 hours must be at 300-400 level and 9 of those taken at Rollins) 
Computer Information Systems 
CIS300G 
CIS351G 
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Minor or Associate of Arts 
Languages I and II (min. 6 sm.hrs.) 
Systems Analysis and Design 
Management Information Systems 
Semester 
Hours 
6 
3 
3 
CIS410G 
CIS400G 
BA301G 
TOTAL 
Associate of Arts 
Data Communications I 
Data Base Management Systems I 
Business Statistics 
Core requirements same as for the minor. 
English 
Minor or Associate of Arts 
3 
3 
3 
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In addition to the general education requirements, 21 semester hours 
must be English courses. 
H470G 
TOTAL 
Associate of Arts 
History 
Minor or Associate of Arts 
Historiography 
History Electives 
Core requirements same as for the minor. 
PH103G 
TOTAL 
Associate of Arts 
Philosophy 
Minor or Associate of Arts 
.Jntroduction to Philosophy 
Philosophy Electives 
Core requirements same as for the minor. 
Politics 
Minor Only 
Semester 
Hours 
3 
18 
21 
Semester 
Hours 
3 
18 
21 
In addition to the general education requirements, 21 semester hours 
must be Political Science courses. 
27 
PY201G 
PY305G 
PY311G 
PY401G 
TOTAL 
Associate of Arts 
Psychology 
Minor or Associate of Arts 
General Psychology 
Lifespan Development 
Abnormal Psychology 
Theories of Personality 
Core Electives 
(Psychology and/or Sociology) 
Core requirements same as for the minor. 
Major Requirements 
AC204G&AC205G 
AC312G, AC313G & 
AC314G 
AC336G &AC337G 
AC335G 
AC401G 
AC403G 
SUB-TOTAL 
Accounting 
Bachelor of Science Only 
Financial and Managerial 
Accounting Principles 
Intermediate Accounting I, II, 
and III 
Cost Accounting I and II 
Individual Income Taxation 
Auditing I 
Advanced Accounting 
Major Optional Courses: 
Four (4) of the following courses: 
AC407G Corporate and Partnership Taxation 
AC402G Auditing II 
AC405G Contemporary Financial 
AC352G 
AC406G 
BA322G & BA323G 
TOTAL 
CPA REQUIREMENTS: 
Accounting Issues 
Accounting Information Systems 
Government and Fund Accounting 
Business Law I and II 
Semester 
Hours 
3 
3 
3 
3 
9 
21 
Semester 
Hours 
6 
9 
6 
3 . 
3 
3 
30 
12 
42 
To sit for the CPA exam in Florida 150 semester hours of college credit 
28 
are needed. Within the 150 hours, 36 hours must be in accounting above 
principles and 39 hours must be in business. 
Major Requirements 
AC204G 
AC205G 
BA322 & BA323G 
BA301G 
BA327G 
BA307G 
BA339G 
EC211 &EC212G 
TOTAL 
Business Administration 
Bachelor of Science Only 
Semester 
Hours 
Financial Accounting Principles 3 
Managerial Accounting Principles 3 
Business Law I and II 6 
Business Statistics 3 
Marketing Management 3 
Financial Management 3 
Management Organization Theory 3 
Economics {Macro and Micro) 6 
Computer Option* 3 
Two BA electives (300-400 level only) 6 
39 
*CSl l0G Computer Literacy or CIS210G Mini-Micro Operations I 
with consent. 
Computer ~onnation Systems 
Bachelor of Science Only 
Major Requirements 
CIS210G 
CIS320G 
CIS325G 
CIS300G 
CIS351G 
CIS400G 
CIS410G 
CIS375G 
TOTAL 
Languages I & II (min. 6 er. J 
Mini-Micro Operations I 
Office Automation 
EDP Operations Management 
Systems Analysis & Design 
Management Information Systems 
Data Base Management Systems I 
Data Communication I 
Selected Topics in Data Processing 
Major Electives 
Semester 
Hours 
6 
3 
3 
3 
3 
3 
3 
3 
3 
12 
42 
29 
Major Requirements 
CS240/340G or 
CS235/335G 
CS349G or CS350G 
CS425G 
CS481G 
CS415G 
CS475G 
CS430G 
M340G 
M205G 
Total 
Computer Science 
Math Minor Required 
Bachelor of Science Only* 
PASCAL or FORTRAN Language 
Assembly Language 
Language Elective 
Data Structures 
Computer Architecture I 
Computer Graphics I 
Operating Systems I 
Artificial Intelligence 
Numerical Analysis 
Discrete Mathematics 
Math Minor (Required): 
MlllG 
M112G 
M211G 
M212G 
M219G 
M321G 
TOTAL 
Calculus/ 
Calculus II 
Calculus III 
Ordinary Differential Equations 
Probability & Statistics 
Linear Algebra 
* Physics is required to fulfill the science 
requirement for computer science majors. 
English 
Bachelor of Science 
Major Requirements 
Semester 
Hours 
6 
6 
6 
3 
3 
3 
3 
3 
3 
3 
39 
5 
5 
3 
3 
3 
3 
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In addition to the general education requirements, 36 semester hours 
must be English courses; 24 hours must be upper level. 
Major Requirements 
H470G 
30 
History 
Bachelor of Science Only 
Historiography 
Semester 
Hours 
3 
H341G 
H333G 
H334G 
H343G 
H347G 
H346G 
H331G 
H332G 
H340G 
H329G 
H463G 
H465G 
IC335G 
SUB-TOTAL 
7 courses selected from the following 
History of the United States: 
Colonial to Revolution 
Age of Jefferson and Jackson 
Civil War and Reconstruction 
The Rise to Power, 1877-1920 
Prosperity, Depression, War, 1920-1945 
American Politics & Policies Since 1945 
Twentieth-Century World: 
Democracies and Dictators 
World War II, History and Analysis 
Europe Since 1945, Decline or Renewal 
The Mighty Continent: 
European History & Diplomacy, 1815-1914 
Hitler: A Study in Tyranny 
Stalin: A Study in Terror 
The Holocaust 
Major Optional Courses 
From History 
TOTAL 
Humanities 
Bachelor of Science 
Major Requirements 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
24 
12 
36 
In addition to the general education requirements, 36 semester hours 
must be Humanities courses; 24 hours must be upper level. 
Politics 
Bachelor of Science 
Major Requirements 
In addition to the general education requirements, 36 semester hours 
must be Political Science courses; 24 hours must be upper level. 
Psychology 
Bachelor of Science. Only 
Major Requirements · Semester 
Hours 
PY201G 
PY305G 
General Psychology 
Lifespan Development 
3 
3 
31 
PY311G 
PY490G 
PY495G 
PY401G 
PY362G 
PY440G 
SUB-TOTAL 
Abnormal Psychology 
Techniques of Counseling I 
Techniques of Counseling II 
Theories of Personality 
Learning Theories 
Research Design 
Major Optional Courses 
From Social Sciences 
TOTAL 
32 
3 
3 
3 
3 
3 
3 
24 
15 
39 
COURSE OFFERINGS 
The courses offered during a given term of the Brevard Campus are 
selected from the courses listed in this section of the Catalogue. 
The courses are numbered 100 and 200 for lower level, 300 and 400 
for upper level undergraduate courses. The number following the title 
of the course denotes the number of semester hours of credit. 
It is always the student's responsibility to inquire if a course he 
wishes to take duplicates credit previously earned. In case of 
duplication, the student may lose all or part of the credit previously 
granted. 
Accounting 
AC 204G Financial Accounting Principles {3}: Topics include the 
accounting cycle, the classified income statement and balance sheet, 
accounting for cash, accounts receivable, inventories, plant assets, and 
stockholders' equity. 
AC 205G Managerial Accounting Principles {3}: A study of product 
costing and cost behavior. Topics include the statement of cash flows, 
job order costing, cost-volume-profit analysis, standard costs and 
variance analysis, budgeting, and direct costing. Prerequisite: 
AC204G. 
AC 312G Intermediate Accounting I {3}: An in-depth study of 
financial accounting topics including financial accounting theory, the 
classified income statement and balance sheet, cash, accounts 
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receivable, inventories, contingencies, and depreciation. Prerequisite: 
AC205G. 
AC 313G Intermediate Accounting II {3]: An in-depth study of 
financial accounting topics including the acquisition of plant assets, 
intangible assets, accounting changes, the effective interest method, 
bonds payable, and stockholders' equity. Prerequisite: AC 312G. 
AC 314G Intermediate Accounting III {3]: An in-depth study of 
financial accounting topics including earnings per share, pensions, 
leases, interperiod tax allocation, the statement of cash flows, and 
investments. Prerequisite: AC 313G. 
AC 335G Individual Income Taxation {3]: A thorough study of the 
taxation of individuals. Topics focus on the income and deductions 
used to determine an individual's taxable income and tax planning 
alternatives. Prerequisite: AC 205G. 
AC 336G Cost Accounting I {3]: A study of product costing and cost 
behavior. Topics include cost-volume-profit analysis, job order 
costing, budgeting, standard costs and variance analysis, direct 
costing, joint products and byproducts, and process costing. 
Prerequisite: AC 205G. 
AC 337G Cost Accounting II {3]: A continued study of product costing 
and cost behavior. Topics include cost allocation, capital budgeting, 
relevant costs for decision making, the economic order quantity 
model, linear programming, and return on investment. Prerequisite: 
AC336G. 
AC 352G Accounting Information Systems {3]: General accounting 
systems theory and the design and operation of a contemporary 
accounting system in both manual and computerized environments. 
Prerequisites: AC 313G, CS200G. 
AC 401 G Auditing I {3]: The role of the independent auditor, his legal 
responsibilities, his code of ethical conduct and his standards of 
reporting, field work and competence. Topics include audit evidence, 
authorization of transactions, statistical sampling, the review of 
internal controls, and the auditor's report. Prerequisite: AC 313G. 
AC 402G Auditing II {3]: Application of auditing theory to problems 
and cases. Topics include statistical sampling, internal control, 
auditing computerized systems as well as the confirmation of 
receivables, inventory observations, and plant asset audits. 
Prerequisite: AC 401G. 
AC 403 Advanced Accounting {3]: Topics include foreign currency 
translation, partnership accounting, and consolidated financial 
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statements prepared using the purchase and pooling methods of 
business combination. Prerequisite: AC 313G. 
AC 405G Contemporary Financial Accounting Issues {3}: An in-depth 
study of financial accounting topics including current cost/constant 
purchasing power financial statements, segment reporting, interim 
financial reporting, capitalization of interest cost, discontinued 
operations, and troubled debt restructuring. Prerequisite: AC 313G. 
AC 406G Government and Fund Accounting {3}: The study of 
budgeting, accounting, and reporting procedure used by not-for-profit 
entities, such as state and local governments, hospitals, and colleges 
and universities. Prerequisite: AC 313G. 
AC 407G Corporate and Partnership Taxation {3}: An in-depth study of 
the taxation of corporations, partnerships, estates and trusts. Topics 
focus upon the income and deductions used in determining the 
taxable income of these entities and tax planning alternatives. 
Prerequisite: AC 335G. 
Anthropology 
AS 201 G Introduction to Anthropology {3}: Human origins and 
evolution, the development of human racial types, and the prehistoric 
development of human cultures. Particular attention is paid to the 
analysis of human behavior in a cross-cultural context. 
AS 313G Evolution of Man & Culture {3}: Man's biological and 
cultural past biological origins, major archaeological finds, man's 
cultural rise from hunting to agriculture to urbanized civilization; 
racial variation, with implications for the future. 
AS 340G Introduction to Archaeology {3}: Human pre-history from the . 
beginnings of culture through the rise of civilization. Topics include 
the origins of agriculture and the discussion of the Egyptian and 
Middle American State societies and reasons for their decline. 
AS 351 G Cultural Anthropology {3}: Cultural systems of pre-literate 
peoples with focus on the interrelationships of cultural adaptation and 
human behavior; language and culture, kinship, and social 
organization:, "primitive" economics, and symbolic expressions of 
culture (art, folklore, and religion). 
AS 364G, 365G Central Florida Archaeology (includes lab) {3}: The role 
of archaeology in recent discoveries which have enlarged the 
understanding of man's natural and cultural history; the techniques of 
excavation, classification, and interpretation of archaeological 
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material from Central Florida Indian sites. Saturday field trips. Lab 
fee. 
Art 
A 104G Comparative Arts {3}: Art, architecture, literature, and music 
share a common aesthetic of the age in which they are generated. The 
student is given critical tools for understanding each of the four fine 
arts. Then, these tools are applied to specific works from Ancient 
Greek civilization, the Medieval European world, and other major 
periods of Western culture: Renaissance, Baroque, eighteenth century 
classicism, the Romantic era, and the twentieth century. 
A 219G Arts of Ancient & Classical Civilizations I {3}: Egypt, 
Mesopotamia, Anatolia, Crete, Greece, and Rome, tracing the 
intermingling of influences in architecture, sculpture, painting and 
the minor arts. 
A 290G Indian Art of Continental U. S. {3}: Survey of North American 
Indian art, both ceremonial and utilitarian, beginning with the 
prehistoric mounds of the Ohio River Valley through the crafts of the 
twentieth-century Southwest. Examples of the arts of the many tribes 
will be studied, organized into the following geographical areas: 
Woodlands, Southeast, Plains, Southwest, Great Basin, California, and 
Northwest Coast. 
A 311 G Italian Renaissance Art I {3}: A chronological study of the first 
half of the Italian Renaissance. The course begins with the 
proto-Renaissance painting of Cimabue, Giotto and Duccio, and 
makes an extensive examination of the ideas and aesthetics of the 
fifteenth century, especially as they were manifest in Florence. 
A 320G Nineteenth-Century Art {3}: The succession of styles in 
nineteenth-century painting, highlighting the leadership of France, 
and showing in the painting of the nineteenth century the basis for 
abstract art of the present time. 
A 322G Art of the United States {3}: Architecture, sculpture, and 
painting in the United States from the founding of the colonies to the 
present. The course traces America's emergence from a reflection of 
European influence to a position of independence in the first two 
decades of the twentieth century. 
A 323G Twentieth-Century Art {3}: The influences, origins and trends 
in painting since the Impressionist movement of the 1870's through 
the various styles of this century. Art is studied as reflecting social and 
political values of modern times. 
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Biology 
B 316G Ecology I (includes lab} {5]: Emphasis on the principles of 
organisms in relation to their environmental impacts of humans in 
various eco-systems and options regarding their management. Lab fee. 
B 317G Ecology II (includes lab} {5]: A field-oriented course covering 
the fundamental processes and organization which characterize 
populations, communities, and ecosystems. Laboratory study 
emphasizes standard field methodology in the analysis of 
representative equatic and terrestrial eco-systems of Central Florida. 
Lab fee. 
B 318G Sociobiology (includes lab} {5]: A study of social behavior in 
the animal kingdom. Emphasis will be placed on the evolution and 
mechanisms of behavior patterns that enable a species to transcend 
the limits of individual organisms. Lab and field projects. Lab fee. 
Business Administration 
BA 207G Introduction to Business {3]: Business organizations; the 
nature of, and opportunities in, the areas of accounting, personnel, 
finance, marketing, and production management. 
BA 209G Introduction to Business Management {3]: The basic 
principles and concepts of management. The functions of planning, 
organizing, staffing, leading and controlling are examined with 
emphasis on the situational or contingency approach to management. 
BA 301 G Business Statistics {3]: A survey of statistical measurements 
and procedures including averages, measures of dispersion, probability 
distributions, sampling, hypothesis testing, analysis of variance, 
regression, correlation, time theories, and index numbers. 
Prerequisite: M102G. 
BA 307G Financial Management {3]: A comparative presentation of 
basic concepts of modern financial management with emphasis on 
1) the impact of new technologies on the profit system; 2) the true 
function of finance; 3) the relationships between the organization 
chart, data analysis, visual control systems, and company and 
personal goals; 4) the management report as a tool for decision 
making; and 5) case studies and student experiences. Prerequisite: 
AC204G. 
BA 308G Fundamentals of Investments {3]: The social and individual 
sides of investments, the investment markets, instruments, 
mechanics, measures of return and factors in choice of investments; 
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investment policies and practices. Obligations of the U. S. 
Government and its agencies. 
BA 311 G Supervision {3]: Explores the applications of management 
principles from the perspective of the first-line supervisor. Focuses on 
the responsibilities and skills required for lower-level corporate 
management such as new managers, supervisors, and others 
responsible for operating employees. (Students may substitute this 
course for BA 209G as the prerequisite for BA 338G.) 
BA 319G Business Communications [3]: The principles and 
techniques of written and oral communications in business with 
emphasis on communication as a process; language usage, purpose, 
organization, and content as applied to business reports, letters, and 
oral presentations. 
BA 321 G Public Relations in Business {3]: Communicating with an 
organization's public: its employees, customers, suppliers, dealers, 
and the community, as well as the public at large. Includes handling 
good and bad publicity, news releases, PR advertising, and other types 
of communication. 
BA 322G, 323G Business Law I, II {3] [3]: Basic principles of law 
relating to contract, agency, partnerships, corporations, personal and 
real property, estates, sales, negotiable instruments, security for credit 
transactions, and bankruptcy. 
BA 324G The Legal Environment of Business {3]: An environmental 
course in law to supplement the substantive detail of traditional 
business law. Concentrates on the nature, formation and application 
of law in general, particularly the relationship of debtor-creditor, 
employer-employee, labor-management and buyer-seller of goods. 
Other relationships such as that between government and business are 
developed and reviewed. 
BA 325G Human Resources Management {3]: The staffing or 
personnel function of management includes recruitment, selection 
and training of employees; job evaluations, pay and benefits; unions 
and labor relations; and other contemporary issues in Human 
Resources. 
BA 326G Sales Management {3]: Motivation, building self-confidence, 
and salesmanship with emphasis on motivation and selling based on 
student needs. Lectures, class discussions, and role-playing situations 
to develop skills in sales presentations. 
BA 327G Marketing Management {3]: Incorporates the principles of 
marketing (product, price, place, and promotion) into planning, 
38 
implementing, and controlling marketing strategy in a 
consumer-oriented society. Prerequisite: EC 211 G. 
BA 339G Management Organization Theory {3}: The theory and 
practice of management skills and functions necessary to achieve high 
performance in long-term strategies or short-term operations. 
Emphasis is on strategic management and how it affects individuals, 
groups, and the organization. Prerequisite: BA 209G or BA 311 G. 
BA 357 Consumer Behavior {3}: This course examines individual and 
group decision processes and purchase behavior in the public, private, 
and nonprofit sectors. Modern, comprehensive models provide a 
framework for the study of infra and interpersonal variables of the 
market environment; consumer search, choice and attitude structure 
under conditions of high and low-involvement; repeat purchase 
behavior, diffusion of innovation; consumerism and marketing ethics. 
BA 408G Small Business Management {3}: The place of small business 
in the American economy and some of the major considerations 
required to start a successful small business. Includes types, 
organization, legal problems and procedures, planning, financing, 
marketing, producing, control, and governmental influences. 
Prerequisite: BA 209G or BA 311G and junior/senior status. 
BA 409G Business Policy {3}: Executive policies and decision making 
are analyzed through advanced case studies, examining strengths and 
weaknesses of overall corporate strategies. Prerequisite: BA 339G and 
senior status. 
BA 410G International Business Management {3}: The social, cultural, 
and economic impact of multinational or global corporations. Policy 
and strategy in the areas of marketing, production, logistics, 
technology transfer, personnel and finance are stressed. Prerequisite: 
EC212G. 
BA 422G Management-Labor Relations {3}: Current developments in 
management-labor relations. Survey of labor organization 
development; methods and legal aspects of collective bargaining; 
grievances procedures and mediation of other labor disputes. 
Recommended senior status. 
BA 426G Advertising {3}: The social and legal impact of advertising, 
the advertising business, marketing mix and advertising, creation and 
production of broadcast, print, and other types of advertising. 
Relationship of business with agencies, media, and suppliers. 
Recommended after BA 327G. 
BA 431 G Government Contracts Management {3}: Management of 
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government contracts from proposal to contract completion; prime 
and subcontracts; problems in contract performance. Prerequisite: 
Junior or senior status in Business/Economics. 
BA 436G Managerial Economics {3}: Major economics forces such as 
cyclical fluctuations, trends in production, labor force, wages, prices, 
technological developments, productivity, federal and local taxes, 
competitive behavior, public policy. The economic theory of policy 
decisions. Prerequisite: EC 211 G. 
BA 482G Organizational Behavior {3}: Managing human behavior in 
organizations. Interpersonal relationships, formal and informal 
groups, leadership, motivation and communication within the 
framework of the formal organization. Approached from manager's 
viewpoint. 
Chemistry 
C 105G Chemistry & Society-Applications & Issues {includes lab) {3}: 
This course emphasizes the important role chemistry plays in our 
lives, and how frequently a knowledge of chemistry is useful and 
important in making daily decisions. Some of the topics examined are 
nutrition, drugs, cosmetics, household chemistry, and environmental 
problems. Disucssions will focus on analysis of data, the methodology 
of science, and current limitations of that methodology. This course is 
designed for non-science majors and assumes no scientific background 
or college-level mathematics. Lab fee. 
C 110G Chemistry and the Environment {includes lab) {3}: A topical 
introduction to the concepts and methods of chemistry and their 
applications to the study of environmental problems. This course, 
designed for the non-major with limited background in chemistry, will 
include discussion and analysis of quantitative data and their 
limitations, gathered from historical sources, demonstration, and 
laboratory experimentation. Lab fee. 
Computer Information Systems 
CIS 21 OG Mini-Micro Operations I {3}: An introduction to the 
characteristics of small computer systems and their applications. 
Familiarization with diskettes, cassette and cartridge tape handling, 
print mechanisms, ribbons, forms handling and set-up will be covered. 
Hands-on and practical introductory use of various software packages 
will be emphasized. Lab fee. 
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CIS 300G Systems Analysis & Design {3}: Discusses techniques of 
analyzing data processing systems. Topics will include data 
collection, systems flowcharts, costs analysis, data definition, 
feasibility studies, PERT & CPM, implementation, conversion, etc. 
Prerequisites: BA 207G, AC 205G. 
CIS 305G Desktop Publishing {3}: An introductory course in desktop 
publishing which will examine and use several "professional" desktop 
publishing software packages available. Special emphasis will be 
placed on preparing professional mechanicals for printing, combined 
with page layout software copy with art and photos. Traditional 
graphics arts techniques will be discussed. Prerequisites: CS 200G, 
CIS 21 0G. Lab fee. 
CIS 310G Mini-Micro Operations II {3}: Consolidation of CS 210G and 
extended and advanced uses of electronic spreadsheets, word 
processing concepts, data base concepts, project management, and 
decision support systems. Comparison of several software packages 
will be discussed. Prerequisite: CS 210G. Lab fee. 
CIS 320G Office Automation {3}: Provides knowledge of office 
automation concepts, structure, programs, and products. Examines 
the impact of automation on productivity, work stations, user-friendly 
application software packages and office integration. Networks will 
also be discussed. 
CIS 325G EDP Operations Management {3}: An extensive study which 
emphasizes the management skills and techniques required to manage 
a dp facility. Concepts to be discussed will include capacity planning, 
planning and scheduling, budgeting and operational costs, 
performance analysis, recruitment, motivation and retention of 
employees, etc. Prerequisites: Any adv. Programming Lang., BA 207G. 
CIS 351 G Management Information Systems {3}: Explains what 
computerized management information systems are and their uses. 
This course covers the various elements required to implement a 
management information system. Some of these are communication, 
computer equipment, and the computer programs used to establish 
and control these systems. Prerequisite: CS 200. 
CIS 375G Sf}ected Topics in Data Processing {3}: Presents the most 
current topics of interest in the computer environment including 
computer crime, LANS, data and site security, computer law, disaster 
and contingency planning, controls and implementation, and fault-
tolerant systems. Other topics will be introduced from time to time 
based on interests, relevancy and currency. Prerequisites: CS 200G, 
BA322G. 
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CIS 400G Data Base Management Systems I {3}: An introduction to 
the fundamentals, design and implementation of data base systems. 
The course focuses on applications of data base technology through 
cases and examples drawn from actual business uses of data base and 
is oriented toward those students who will be data base users. 
Prerequisites: CS 200G, CS 335G or CS 340G. 
CIS 410G Data Communication I {3}: Computers can communicate. 
Methods have been developed to achieve communication between 
many different machines. Some of these methods will be discussed. In 
addition, this course will cover the process of defining networks and 
communications system, doing feasibility studies, estimating 
installation costs and operating these systems. Prerequisites: CS 
200G, CS 335G or CS 340G. 
CIS 430G Decision Support Systems {3}: This is an introductory course 
to decision support systems. Special emphasis will be placed on the 
use of a microcomputer to support a manager in making decisions 
which will affect the daily operations of the corporation. Students will 
simulate solutions on a personal computer and must be familiar with 
the responsibilities associated with the decision-making process. 
Prerequisites: CIS 310G, BA 209G. Lab fee. 
CIS 450 EDP Auditing {3}: To introduce the general framework and to 
present a general understanding of EDP Auditing. Will examine the 
effects of the computer in the Accounting and Auditing fields, and 
specifically to a business enterprise in today's environment. 
Prerequisites: CIS 210G, AC 314G. Lab fee. 
Computer Science 
CS 11 0G Computer Literacy {3}: This elementary course will survey 
the field of information processing. Students will be introduced to the 
components of a computer system, word processing, the spreadsheet, 
and introductory programming. Some consideration will be given to 
applications in business, algorithm design, and the proper place of the 
computer in society. The course will include hands-on experience. 
Not intended for CIS and CS majors. 
CS 200G Introduction to Computers {3}: This is an introductory 
course in computers preparing students for courses in the CS and CIS 
curricula. Covers computer arithmetic, examination of coding 
schemes, concepts of systems analysis, programming with some 
hands-on experience. Lab fee. 
CS 235G FORTRAN I {3}: This course introduces the elements of the 
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FOR TRAN language. Programs assigned will make use of functions 
and subroutines and will be written and executed on the college's 
academic computer. Prerequisite: CS 200G. Lab fee. 
CS 240G PASCAL I {3]: An introductory course to the PASCAL 
programming language covering syntax and structure of the language 
in an interactive environment. Computing algorithms are developed 
and implemented with an emphasis on structured programming 
techniques and documentation. Prerequisite: CS 200G. Lab fee. 
CS 330G BASIC I {3]: Beginning course in the BASIC Programming 
Language. Students will be exposed to using the language in solving 
various types of problems with varying degrees of difficulty. 
Prerequisite: CS 200G. Lab fee. 
CS 331 G BASIC II {3]: Continuation of BASIC I with advanced topics 
and techniques. Concepts of file structure and access methods will be 
discussed. Prerequisite: CS 330G. Lab fee. 
CS 335G FORTRAN II {3]: Continuation of CS 235G with emphasis 
on DASD I/0, compiler and linkage edition features, data structures, 
implementation, and coding techniques. Programming projects will 
be completed on the college's computer and will include individual 
and group assignments. Prerequisite: CS 235G. Lab fee. 
CS 340G PASCAL II {3]: Continuation of PASCAL I with emphasis on 
file programming techniques and advanced algorithmic development. 
Prerequisite: CS 240G. Lab fee. 
CS 349G ASSEMBLY I {3]: An introductory course in assembly 
language programming. Computer organization, structure, data 
representation, addressing schemes, looping techniques direct 
input/output, and other topics will be covered. Prerequisite: any 
advanced Programming Language. Lab fee. 
CS 350G ASSEMBLY II {3]: Continuation of CS 349G with emphasis 
on more complex data structures, module interfacing, data 
manipulation. Coding will be done on the college's computers and 
will encompass both individual and group assignments. Prerequisite: 
CS 349G. Lab fee. 
CS 355G "C" Programming I {3]: A beginning course in the C 
programming language. Exposure to the XENIX operating system, the 
C programming language, and structured programming techniques. 
Emphasis on structured programming constructs, and use of-data 
structures. Students will use the college's IBM AT for several 
programming projects. Prerequisite: CS 340G. Lab fee. 
CS 356G "C" Programming II {3]: Continuation of CS 355G with 
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emphasis on pointers, bit manipulation, preprocessor directives, 
advanced I/O, and XENIX system calls. Programming assignments 
will include several individual and one large group assignment. 
Prerequisite: CS 355G. Lab fee. 
CS 360G ADA {3}: Lexical elements and constructs of the DoD 
programming language ADA are covered in sufficient detail to enable 
the student to develop software engineering applications required by 
the military, government and private sector. Prerequisite: CS 340G. 
Lab fee. 
CS 415G Computer Graphics I {3}: An introductory course in 
Computer Graphics which includes interactive concepts and 
rudimentary design techniques. It will examine various types of 
Computer Graphics available and their applications. Students will 
program simple to complex designs and learn how to plot these 
designs. Prerequisites: CS 331G, CIS 310G. Lab fee. 
CS 420G Computer Graphics II {3}: A continuation of Computer 
Graphics I, with more emphasis on sophisticated programming tasks, 
e.g. schematic drawings, modeling dimensioning/tolerancing, etc. A 
commercial software package will be used in this class. Prerequisite: 
CS 415G. Lab fee. 
CS 425G Data Structures {3}: Student will be exposed to the aspects of 
data structures. Topics will include linked lists, queues, binary search, 
sorts, merges, trees (binary), stacks, N-dimensional arrays and internal 
representation. Programming problems may be used to augment the 
course subject matter. Prerequisite: CS 335G, CS 340G, or CS 350G. 
Lab fee. 
CS 430G Artificial Intelligence {3}: This course introduces students to 
basic concepts and techniques of artificial intelligence beginning with 
a thorough introduction to LISP. Topics which follow include search 
strategies, logic and resolution, memory organization, expert systems 
techniques, and planning systems. Prerequisites: CS 350, CS 425. Lab 
fee. 
CS 475G Operating Systems I {3}: This course is intended to 
familiarize the student with many of the aspects of computer 
operating systems. Topics such as Real Time, Batch, multi-processor 
environments, resource management (time slicing vs priority 
schemes), Virtual Paging vs Fixed Partitions, semiphores, interrupt 
processing and system security will be covered. Programming 
problems may be assigned to augment the subject of this course. 
Prerequisite: CS 350G or CS 335G. Lab fee. 
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CS 481 G Computer Architecture I {3}: This course describes general 
computer architecture in terms of algorithmic processes, information 
representation, encoding techniques, basic logic operations and scalar 
functions, canonical forms of scalar functions, logic network 
reduction, flip-flops and registers, etc. Prerequisite: CS 335G or 
CS350G. 
CS 482G Computer Architecture II {3}: A continuation of CS 481 G, 
with topics to include considerations in digital system architectural 
organization, assembly language programming, assembler languages 
and assemblers. This course will include a programming project in 
which various topics from the text will be simulated. Prerequisite: 
CS 481G. Lab fee. 
Economics 
EC 211 G Principles of Economics {MACRO) {3}: An introduction to 
economic concepts that aid in understanding aggregate economic 
phenomena and policy alternatives. Topics covered include supply and 
demand, the determination of national income, inflation, 
unemployment, the banking system, economic growth, income 
distribution, and the national debt. 
EC 212G Principles of Economics {MICRO) {3}: An introduction to the 
neoclassical theory of consumer behavior and the neoclassical theory 
of the firm. Topics covered include supply and demand, utility, 
theories of cost and production, structure of markets, and resource 
allocation. 
EC 305G International Economic Relations {3}: The general principles 
of international economics, trade finances, theories, policies, 
practices, methods, institutions, problems, foreign aid, balance of 
payments, and the role played by the United States. Theory, policy and 
practice in the complex economic interdependency of nations. 
Prerequisites: EC 211G, EC212G. 
EC 309G Money and Banking {3}: Money, types of currency, modern 
banking operations, and the nature and use of credit. Monetary and 
financial theory applied to business and government. Banking history, 
development of Federal Reserve System of control. Monetary theories, 
financial intermediaries, foreign banking systems. Prerequisites: 
EC 211 G, EC 212G. 
EC 315G Personal Finance {3}: Principles of financial decision making 
for individuals and families. Discussion of family budgeting, forms of 
savings, and major expenditures such as home buying; the variety of 
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financial institutions available to families and individuals. 
EC 321 G Labor Economics {3}: An analysis of the determination of 
wages and employment levels and the relevance of markets for labor 
services. Topics covered include trends in employment, problems of 
unemployment, and the issues of wages, hours, and working 
conditions. Labor unions, labor disputes and methods of their 
settlement, and the theory and practice of collective bargaining are 
examined. Prerequisites: EC 211 G, EC 212G. 
EC 331G Current Economic Issues and Problems [3]: Contemporary 
economic issues, approaches to solutions of problems for the 
perspective of the nation and the international community. 
Prerequisites: EC 211G, EC 212G. 
EC 335G Public Economics {3}: An examination of the role of 
government in a market economy and the public choice theory of 
democracy. The course examines the impact of taxing and spending 
policies of federal, state, and local governments on resource allocation 
in the economy. The nature of the public debt and the costs and 
benefits of public programs are also examined. Prerequisites: EC 
211 G, EC 212G. 
EC 340G Classic Works in Economics {3}: A detailed study of a few 
classic works which have helped shape the method and scope of 
modern economics. The texts will come from primary sources such as 
Adam Smith, The Wealth of Nations; David Ricardo, Principles of 
Political Economy; Karl Mark, Das Kapital, Alfred Marhsall, 
Principles of Economics; and J.M. Keynes, The General Theory of 
Employment, Interest and Money. Prerequisites: EC 211 G, EC 212G. 
EC 343G Economics of Social Issues {3}: Topical issues and problems 
in American society, such as consumerism, business monopoly, 
pollution control, the health care crisis, and the welfare problem. 
Exploration from the economist's viewpoint without the usual 
emphasis on models, graphics, or statistics. 
EC 381 G Introduction to Economics {3}: The use of statistical methods 
as scientific tools in the analysis of economic and business problems. 
Emphasis is placed on the collection, analysis and interpretation of 
quantitative economic and business data. Prerequisites: EC 211 G, 
EC212G. 
EC 422G Comparative Economic Systems {3}: Competing economic 
systems, their nature, evolution, goals and variety within the major 
systems of capitalism, socialism, communism and fascism. 
Prerequisites: EC 211G, EC 212G. 
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English 
E 101 G Freshman Rhetoric & Composition [3}: Examples of and 
practice in the kinds of writing students are expected to do in college. 
The final grade is determined by the student's demonstrated writing 
proficiency. 
E 102G English Composition & Literature II [3}: The writing of a 
research paper, analysis of poetry of different types and eras; 
interpretation of drama including classical Greek, Shakespearean, and 
modern. Prerequisite: E 101 G. 
E 201 G, 202G, 204G Major English Writings, I, II & III [3} {3} [3}: A 
critical and historical approach, covering writers of the Medieval and 
Renaissance periods, including the Beowulf poet, Chaucer, Spenser, 
Donne, Jonson, Milton and Bacon. 202G covers eighteenth and early 
nineteenth-century writers, including Pope, Swift, Johnson, 
Wordsworth, Coleridge, Shelley, Keats. 204G covers later nineteenth 
and twentieth-century writers including Tennyson, Browning, 
Arnold, Yeats, Joyce, and Eliot. Required of English majors in the 
sophomore year. Lecture/ discussion. 
E 221 G Selected Studies in World Literature [3}: Topics may include 
mythology, the epic, the international folktale, Greek and Roman 
literature, movements in European literature from the Renaissance 
through Existentialism; specific motifs throughout world literature. 
Prerequisites: E 101G, E 102G. 
E 303G, 304G American Literature [3}: A critical, historical study of 
the forms and ideas shaping and produced by major American authors. 
E 303G covers Hawthorne, Emerson, Thoreau, Poe, Melville, 
Whitman, Dickinson. E 304G covers Twain, James, Crane, Fitzgerald, 
Frost, Hemingway, Faulkner.Prerequisites: E 101G, E 102G. 
E 305G Critical Approaches to Literature [3}: Methods by which 
literature can be interpreted; such as, the moral, the historical, the 
formalist, the psychological, the sociological, the archetypal, the 
feminist, and other approaches. Involves studying both theoretical and 
practical criticism, as well as various genres of literature. 
Prerequisit.es: E 101G, E 102G. 
E 307G The Contemporary American Novel [3}: Selected 
twentieth-century American fiction with analysis of primarily short 
novels. Prerequisites: E 101G, E 102G. · 
E 310G English Language & Rhetoric [3}: A survey of the knowledge 
about our English language and rhetoric which is most practical in 
47 
helping you to teach others (and yourself) how to write and how to 
rewrite. After an initial introduction of a theory of language for 
composition, the class will be devoted to analysis and correction of 
papers from high school and college students. Recommended for 
English teachers. Prerequisites: E 101 G, E 102G. 
E 317G Shakespeare {3}: A study of major plays and sonnets. Both 
courses include comedies, tragedies, and histories. The class will give 
close attention to literal, poetic, philosophical and dramatic meanings 
of the plays. Prerequisites: E 101G, E 102G. 
E 326G Southern Writers {3}: A study of selected Southern writers, 
including novelists, short story writers, and poets. Prerequisites: E 
101 G, E 102G. 
E 332G English Literature: Romantic Period {3}: A study of the 
literature and the critical thought of the English Romantic Movement, 
with special emphasis on the poetry of Blake, Wordsworth, Coleridge, 
Byron, Keats, and Shelley. Prerequisites: E 101G, E 102G. 
E 347G, 348G Professional Writing: Fundamentals & Advanced 
Techniques {3} {3}: Guided workshop practice with individual 
attention to writing and editing of fiction and nonfiction. Study and 
application of techniques of modern writers. Prerequisites: E 101 G, E 
102G. 
E 351 G Assessing and Responding to Writing {3}: Instruction and 
practice in reading and responding to the writing of others. Includes 
standard techniques of drawing the writer out, raising appropriate 
questions on drafts, identifying stage drafts. Students practice on their 
own writing and that of others. Writing includes a journal, a self 
analysis of composing skills, and a case study. Recommended for 
English teachers. Prerequisites: E 101G, E 102G. 
E 390G Expository Writing {Thesis Research Methods} {3}: Techniques 
of expository writing organization and presentation of material. 
Critical study of structure and style. Bibliography and criticism. 
Advanced research methods and thesis writing. (Recommended for 
students preparing for graduate studies.) Prerequisites: E 101G, E 
102G. 
Environmental Studies 
ES 382G Environmental Hazards to Health {3}: Potential and real 
threats and solutions to human health problems posed by natural 
phenomena and the artificial alteration of environmental conditions 
in a technological society. Biological, chemical, physical, and moral 
aspects of problems and solutions. 
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ES 390G Introduction to Solar Energy {3]: The application of solar 
energy for heating, cooling, agriculture and power generation. Devices 
such-as flat plate collectors, concentrators, greenhouses, solar stills 
and solar cells: their underlying physical principles and their inherent 
economic and social costs and benefits. 
Geography 
GG 201 G World Regional Geography {3]: An introduction to the major 
physical and cultural regions of the world. 
GG 311 G Physical Geography {3]: Detailed treatment of the physical 
phenomena of world geography: soils, climate, vegetation. 
GG 321 G Geography and World Affairs {3]: World political and 
economic patterns in the light of natural environments and cultural 
differences, with emphasis on the respective roles of the First, Second, 
and Third Worlds. Prerequisite: GG 201 G. 
GG 382G Conservation of Natural Resources {3]: Natural and human 
resources; practices of utilization of these resources. 
Geology 
G 201 G Physical Geology (includes lab) {5]: Active geological forces 
such as earthquakes, volcanoes, wind, waves, rivers, and glaciers. 
Geomorphic processes and the resulting topography; physical 
properties of common minerals and rocks. Lab fee. 
G 301 G Oceanography (includes lab) {5]: A study of oceanography with 
special emphasis on seawater composition and circulation, marine 
geology, marine biology, and economic resources. Includes a history of 
ocean studies, present development, and the future potentials of the 
oceans. Lab fee. 
G 302G Geology of Florida (includes lab) {5]: The physical and 
historical geology of Florida including related Southeastern geology: 
land forms, structures, common fossils and mineral deposits. Lab 
includes rocks and fossil studies. Lab fee. 
G 310G Marine Pollution I (includes lab) {5]: Estuaries, lagoons, tidal 
marshes, and ecosystems. Major causes of pollution include oil spills, 
pesticides, sewage treatment processes, tidelands real estate 
development, dredging, and coastal zone mining and drilling. Specific 
case studies of problem areas in Florida. Field trip and laboratory. Lab 
fee. 
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G 315G Environmental Pollution {3}: Introduction to ecology; 
pesticides, air pollution, water pollution, thermal pollution, noise 
pollution, solid wastes, and population growth problems. 
G 320G Environmental Geology {3}: The relationships between man 
and his geological habitat: man's problems in using the earth, the 
impact on the earth from man's use of it, and the properties of rocks 
and other surface deposits as they affect man's activities. Local field 
trip. Lab fee. 
History 
H 242G,243G History of the United States {3}: A survey of the major 
political, social, and economic themes from colonization to the 
present. H 242G covers 1600-1877; H 243G covers 1877 to the present. 
H 329G The Mighty Continent; European History and Diplomacy, 
1815-1914 {3}: The development of Europe into the world's power 
center by 1900. Emphasis on the emergence and competition of the 
major nation-states, diplomatic rivalries and conflict and the impact 
of World War I on Europe and the world. 
H 331 G Twentieth-Century World: Democracies and Dictators, 
1919-1939 {3}: A detailed review of the decades between the wars with 
emphasis on European and world issues which led to the decline of 
liberal, democratic nations and the rise of fascist, authoritarian 
movements in Italy, Germany and Japan. 
H 332G Twentieth-Century World: World War II, A History and 
Analysis {3}: The Second World War from the perspective of 40 years; 
the nature and goals of Hitler's war aims; the military aspects within 
the major theaters of operation; the tensions arising within the Grand 
Alliance as forerunner of the Cold War. The resistance movements 
and the scientific and secret intelligence operations of the war will 
also be reviewed. 
H 333G Age of Jefferson and Jackson {3}: Among the major themes of 
the period from the 1780s to the 1840s, special attention will be given 
to the memory of the American Revolution, the impact of the French 
Revolution, the origin and development of political parties, 
ethnocultural politics, and economic expansion of attempts by the 
post-Revolutionary generations to define and perpetuate a way of life 
that they call "republican." 
H 334G Civil War and Reconstruction {3}: An in-depth examination of 
the period 1846-18 77: the slavery-extension controversy, changes in 
the second party system, the crisis of 1857-61, Lincoln as 
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emancipationist-racist, federalism and the problem of restoring the 
Union, constitutional protection of freedmen's rights, and the 
11 tragedy" of Reconstruction. 
H 340G Twentieth-Century World; Europe since 1945, Decline or 
Renewal {3]: This course reviews the major political, social and 
cultural trends experienced in western and eastern Europe since World 
War II. Included also is the impact on the world of the end of European 
colonialism and the rise of Third World issues. 
H 341 G History of the United States: Colonial to Revolution {3]: This 
is part of a detailed, chronological series focusing on the growth of the 
American Republic. This course examines colonial America and the 
American Revolution. 
H 343G History of the United States: The Rise to Power, 1877-1920 [3]: 
From Reconstruction to World War I, this course surveys the growth of 
the American industrial empire, Progressivism, and the start of 
America's global influence. 
H 346G American Politics and Policies Since 1945 {3]: Recent 
American history and its relation to contemporary issues; presidential 
administrations from Truman to the present, major issues in domestic 
and foreign policy. 
H 347G History of the United States: Prosperity, Depression, War, 
1920-1945 {3]: A detailed study of domestic and foreign policy issues 
involving the Depression and American participation in the Second 
World War. 
H 360G Women in American History {3]: A survey of major trends in 
women's history from the colonial period to the twentieth century. 
Special emphasis on the experiences of II ordinary" women, the effects 
of industrialization on women's lives, cultural attitudes towards 
women, and changes in our ideas about what it means to be female. 
H 362G History of American Foreign Policy {3]: An exploration and 
analysis of the patterns and themes in the development of American 
foreign policy from the early period to the present, with emphasis on 
twentieth-century American foreign policy. Prerequisite: H 242G or 
H243G. 
H 381 G History of Russia I {9th Century to 1800) {3]: An historical 
survey of Russia from the early Kievan and feudal era through the rise 
of Moscow and the expansion of empire under Peter the Great and 
Catherine the Great. 
H 382G History of Russia II {1800 to the present) {3}: Covers the era of 
Russia's great-power ambitions from 1800 to 1917, the rise of the 
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reform and revolutionary movements, the Bolshevik Revolution, and 
the evolution of the Soviet state under Stalin and his successors. 
H 462G Modern Germany: Its Society and Culture {3}: Political, social, 
and cultural trends in Germany since Bismarck, with special emphasis 
on the Weimar era, the Nazi period and conditions in the two 
Germanies in the post-1945 world. 
H 463G Hitler: A Study in Tyranny {3}: The life, career and myth of 
Hitler and the Nazi movement; the Nazi philosophy, Hitler's foreign 
policy and his role in World War II. 
H 464G Ethnicity in America {3}: Traces the history of American 
ethnic groups to include their varied experiences in adapting to the 
American Society. Explores their impact, contributions, and problems 
encountered in adjusting to the cultural differences encountered in 
the world of work as well as society at large in the U.S. 
H 465G Stalin: A Study in Terror {3}: A study of one of modern 
history's most powerful and feared dictators. Stalin's early life and 
activities in the Communist movement, his drive for power, aspects of 
his 25-year dictatorship; his system of terror, the effects of Stalin and 
his times on the Soviet Union today. 
H 470G Historiography: Historians and Their Methods {3}: An 
overview of the works and themes of the leading European and 
American historians of the past 100 years. Recent trends in 
methodology will also be stressed. 
Humanities 
HU l00G Introduction to Humanities {3}: An introduction to 
humanities, this course required of all entering students will 
introduce the humanities through a single theme examining 
predicament. The course will consider the way artists, writers, 
composers, and philosophers have approached the topic and through 
artistic expression provide a deeper understanding of the human 
condition. Requirement for all students entering Fall 1988 or 
thereafter. No transfer credit may be used to satisfy this requirement. 
HU 300G Contemporary Humanities {3}: The relationships between 
selected philosophical ideas and literature, art, and music of 
contemporary society with emphasis on their relevancy to the 
individual student. 
HU 305G An Historical Perspective on American Film {3}: An 
historical overview of American movies and their reflection of 
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American social and economic history in the 20th century. Attention 
is also focused on film form, genres and style. Representative films 
will be shown. 
HU 340G Mythology {3]: The myths of ancient civilizations and 
peoples, their gods, goddesses, divine heroes and sacred writings, with 
particular emphasis on the Greco-Roman mythology. 
Interdisciplinary Studies 
IC 324G Personal Law {3]: The principles of law governing significant 
legal problems directly affecting daily living. Practical topics treated 
include marriage, divorce, property and child custody rights, abortion, 
dependent and delinquent children and related domestic problems, 
wills, probate, guardianships, trusts and estates, bankruptcy, 
garnishment, creditor laws, and consumer protection laws. May be 
used in Social Science field of concentration. 
IC 330G Current Events: American and International I {3]: Analysis 
and discussion of current events in the world today. Group discussion 
is encouraged by weekly assignments in a journal of opinion and other 
sources. May be used in Social Science or Humanities fields of 
concentration. 
IC 331 G Current Events; American and International II {3]: Designed 
to allow students to continue their analysis and review of current 
issues. May be used in Social Science or Humanities fields of 
concentration. 
IC 335G The Holocaust {3]: The historical roots of anti-Semitic 
thought in central and eastern Europe and the Nazi "Final Solution." 
Jewish persecution within the ghetto and concentration camp 
systems, with particular attention to the literature and philosophy of · 
human hope and survival which was a part of this experience. May be 
used in Social Science or Humanities fields of concentration. 
IC 423G History of Law {3]: The law's growth from Sumeria, through 
Moses, the Greeks, Romans, English and French. How law in America 
evolved to meet the requirements of our history, from the formative 
era, through the age of individualism and free enterprise to the present 
role of law as an instrument of social welfare. 
Foreign Languages 
GN 101G, 102GElementaryGerman{3}{3] 
GN 201 G, 202G Intermediate German {3] {3] 
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SH 101G, 102GElementarySpanish{3}{3] 
SH 201 G, 202G Intermediate Spanish {3] {3] 
Mathematics 
M 101Glntroduction to CollegeAlgebra{3]: Sets and subsets; 
structure of the real number system; axioms of a field; operations of 
polynomials and rational expressions; solution of sets of linear 
equations, quadratic equations; relations, functions and graphs, and 
worded problems. This course will not apply to fulfilling the math 
requirement. It can be used as an elective. 
M 102G College Algebra with Transcendental Functions {3]: Presents 
certain topics in algebra for later study of analytic geometry. Includes 
theory of functions, polynomials, the bionomial theorem, logarithms, 
and logarithmic and exponential functions. 
M 103G Trigonometry with Applications {3]: Presents topics of 
trigonometry thaJ will make them most useful for later study of 
analytic geometry and calculus. Topics include the trigonometric 
point on cartesian coordinates, trigonometric functions and their 
graphs, trigonometric identities, boundedness and amplitude, 
right-triangle trigonometry, law of sines, law of cosines, and inverse 
trigonometric functions. 
M 109G Precalculus Mathematics {3]: The concept of function; 
behavior and properties of the elementary functions, including 
polynomial and rational functions, and exponential and logarithmic 
functions; inverse functions. Emphasizes curve sketching. Some 
review of algebra; no use of calculus. Designed to prepare students for 
M ll0G. Prerequisite: M 102, M 103. 
M 110G Applied Calculus {3]: Techniques of differentiation of the 
elementary functions with applications to economics, business, and 
the life sciences. Partial differentiation with applications. 
Prerequisite: M 109G, or two years of high school algebra and one year 
of geometry. Not open to students with credit in M 111 G. 
M 111 G Calculus I {5]: Limits and continuity. Concept of the 
derivative. Derivatives of elementary functions, including rational 
and trigonometric functions. Applications of derivatives-extremal 
problems and curve sketching. Definition of the definite integral; 
anti-derivatives; Fundamental Theorem of Calculus; method of 
substitution. Applications of integral including motion, area, and 
volume. Prerequisite: Two years of high school algebra, one year of 
geometry, and some trigonometry. Prior knowledge of calculus is not 
assumed. 
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M 112G Calculus II {5}: Continuation of M 111 G. Further applications 
of the integral including distance and arc length. Integration by parts 
and partial fractions. Use of tables of integral. Inverse functions; the 
log and exponential functions; growth and decay problems. Sequences, 
infinite series, and power series. Polar coordinates. Prerequisite: 
MlllG. 
M 205G Discrete Mathematics {3}: Symbolic logic, elementary set 
theory, relations, functions, methods of proof and problem solving, 
mathematical induction, elementary combinatorics, and recurrence 
relations. Prerequisite: M 110G or M 111G. 
M 211 G Calculus III {3}: Continuation of M 112G. Vectors, directional 
derivatives and the gradient. Functions of several variable, partial 
derivatives, applications of partial derivatives. Multiple integral. 
Other coordinate systems. Prerequisite: M 112G. 
M 212G Ordinary Differential Equations {3]: First order equations; 
theory of linear differential equations; series s.olutions including 
regular points; systems of linear differential equations; introduction 
to boundary value problems and eigenvalues. Prerequisite: M 211 G or 
M 112G. 
M 219G Probability and Statistics {3}: Sample spaces; conditional 
probability; random variables (discrete and continuous); expectations 
and distributions including binomial, Poisson, gamma, uniform, and 
normal; moment generating functions; central limit theorem; and 
introduction to estimation, confidence intervals, and hypothesis 
testing. Prerequisite: M 112G. 
M 316G Linear Programming {3}: Matrix and vector theory extended to 
quantitative analysis. Maximization of profit functions, 
minimization of cost functions. Simplex method and transportation 
method. Prerequisite: M 102G or equivalent. 
M 319G Probability {3}: Probability and expectation by conditioning; 
discrete and continuous Markov chains and decision processes; 
Poisson processes, an introduction to renewal, queueing and reliability 
theories and stationary processes as time allows. Prerequisite: 
M219G. 
M 321 G Linear Algebra {3]: Matrix algebra; vector spaces; linear 
transformations and matrix representations; similar matrices; the 
relation between linear mapping and systems of linear equations; 
inner product and norms; determinants; eigenvalues; the 
Cayley-Hamilton Theorem. Includes applications. Prerequisites: 
M 205G, M 211G. 
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M 340G Numerical Analysis {3]: Numerical techniques in 
interpolation, integration, algebraic and differential equations, matrix 
inversion and curve fitting. Prerequisite: M 212G. 
Philosophy 
PH 103G Introduction to Philosophy {3]: A general introduction and 
an historical approach to the aims, methods, and content of 
philosophy through a study of some of its most important figures and 
perennial problems: How do we know that our ideas are true? What is 
reality? Does God exist? Why is there evil in the world? Is there a 
mind distinct from our body? Are we free or determined? What is our 
highest good? How do we know right from wrong? What distinguishes 
the beautiful from the ugly? What is the place of the individual in 
society? These discussions are designed to develop the student's 
powers of reasoning and criticism. 
PH 200G Business Ethics {3]: The moral climate in business and the 
rights and responsibilities of business people. Topics treated include 
ethical theories applied to business, employee responsibilities, 
business and the consumer, women and minority workers, and 
business and ecology. Formerly BA 450, may not be repeated for credit. 
PH 221 G Ethics: Good and Evil {3]: A study of the most influential 
works in moral philosophy and discussion of modern-day moral 
dilemmas. 
PH 222G Practical Logic {3]: An introduction to the elements of cogent 
reasoning and how to avoid logical pitfalls in ordinary informal 
thought and language. 
PH 226G Philosophy of Education {3]: A study of the opposing points 
of view regarding the proper aims and methods of education. Topics 
will include theories of human nature underlying different 
educational models, the distinction (presumptive) between education 
and indoctrination, the moral dimension of education, the meaning of 
"liberal education," the critique of the competitive model of 
education, educational institutions as factories, private versus public 
education. The primary goal of the course is to encourage a reflective, 
critical, and appreciative understanding of ourselves as students and 
teachers engaged in the educational process. 
PH 230G History of Early Western Philosophy {3]: A history of the 
development of philosophical thought in the ancient Western world 
from its beginnings in the sixth century B.C. until 300 A.D., focusing 
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on the classical cultures of Greece and Rome. The course is divided 
into four segments: the Pre-Socratic philosophers; Socrates and Plato; 
Aristotle; and the Late Hellenistic philosophy (including the Stoics, 
Sceptics, Epicureans and Cynics). Readings are from primary sources. 
PH 231 G History of Modern Philosophy {3}: The thinkers of the 
seventeenth and eighteenth centuries forged the intellectual 
foundations for the modern world. This course will investigate the 
most important philosophers in Britain and on the Continent at that 
time. In a survey manner, we will consider the Continental 
Rationalists (Descartes, Spinoza, Leibniz) and the British Empiricists 
(Locke, Berkeley, Hume), and how Kant tried to mediate these two 
traditions. 
PH 302G American Philosophy {3}: The development of American 
philosophy with special emphasis on the pragmatists C. S. Pierce, 
William James, and John Dewey. 
PH 309G Environmental Ethics {3}: Students will explore the 
interrelationships among people's basic guiding values, the use of the 
earth's resources, and the possibilities for human survival. Reviews 
the current "storm of crises" confronting humankind (population, 
food, energy, and pollution) and what technologically possible 
solutions are available; seeks to discover what kinds of actions ought 
to be done, what kinds of attitudes ought to be promoted, and whether 
or not and to what degree non-humans (animals, plants, species) ought 
to be considered in our decisions. 
PH 31 OG Existentialism {3}: Two of the major movements of the late 
nineteenth and twentieth centuries in Europe have a close history and 
aim. This course will examine Existentialism and Phenomenology, 
considering such thinkers as Nietzsche, Kierkegaard, Sartre, Jaspers, 
Husserl and Heidegger. Fundamental existential problems such as the · 
meaning of life, the nature of the self and the priority of the self will be 
discussed, as well as the phenomenological method. 
PH 317G Philosophy of Religion {3}: An examination of the 
assumptions of religious thought designed to promote critical 
thinking, in particular a willingness and ability to subject religious 
beliefs to ra~ional tests. Issues to be explored include the nature of 
God, the existence of God, the problem of evil, the relation of faith to 
reason, the reality of miracles, mystical experience and its status as a 
way of knowing, the nature of religious language, and the meaning and 
verification of religious ideas. Informal lectures and discussions. 
Prerequisite: One course in philosophy or religion. 
PH 325G Philosophy of Law {3}: An investigation of the justification of 
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laws, legal decisions, and legal institutions. Topics may include the 
concept of constitutionality, "strict constructionism," the nature and 
limits of law, the justification of punishment, judicial reasoning, 
capital punishment, legal responsibility (strict liability, the insanity 
defense, etc.), legislating morality, paternalism. Prerequisite: One 
course in philosophy or in law. 
PH 343G Philosophy of the Recent Past {3]: The development of 
philosophy after Hegel up to the present time. Emphasis on 
NeoKantianism, French positivism, American and British realism and 
analytical philosophy. 
PH 415G Topics {3]: May be repeated for credit. 
Physics 
P 201 G Principles of Physics I {5]: An analytical approach to 
introductory classical physics: transational and rotational motion, 
forces in nature, conservation principles of momentum and energy, 
harmonic motion, and waves. Calculus is used where needed to clarify 
concepts. Logical reasoning and problem solving in the above areas are 
stressed. The laboratory work encompasses applications of the theory 
and formal lab reports to strengthen written communication skills. 
P 202G Principles of Physics II {5]: A continuation of introductory 
classical physics: electrostatics, direct and alternating currents, 
electric and magnetic fields and wave motion. Continued use of 
calculus where necessary. Laboratory reports are required. 
Prerequisite: P 201 G. 
P 301 G Engineering Physics I [5]: Part one of a two-semester sequence 
consisting of the analytical study of classical mechanics, force, 
relativistic effects, momentum, rotational dynamics, oscillatory 
motion and gravitational fields. Laboratory experiments and physical 
measurements are an integral feature of the course. One class room 
session and one lab session per week. 
P 302G Engineering Physics II {5]: Continuation of the Engineering 
Physics sequence of natural and experimental philosophy with 
laboratory to include the study of electrostatics, D.C. circuits, 
magnetic phenomena, wave motion, and solid state physics. One 
classroom session and one laboratory session per week. Prerequisite: 
P301G. 
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Politics 
PO 160G Introduction to American Politics {3}: An analysis of the 
dynamics of American politics, focusing on questions concerning the 
underlying principles of American life, the relationship between 
democratic freedom and economic equality, poverty, sexism1 racial 
injustice, and participation. Special attention will be paid to the 
problems America faces as a liberal capitalist state. 
PO 237G Business-Government Relations {3}: What characterizes 
the relation of business and government in the U.S.? Does government 
control business too much? Does business dominate government? 
Whose interests have been served by the growth of central government 
power in the U.S.? And whose interest would be served by reducing 
that power? These questions and others will be addressed by 
examining key historical periods in the growth of the American state 
and comparing alternative interpretations of how this expansion of 
state power came about. 
PO 241 G Political Leadership {3}: This course will examine the role 
and importance of political leadership, focusing on the local leadership 
process in contemporary America. We will consider how important 
leadership is in determining the character of government policies, 
how political leaders go about organizing and mobilizing people 
to obtain collective goods, how and why certain economic and 
occupational sectors are more likely to spawn political leaders, 
and how to decide whether leadership is helpful or harmful to the 
local community. Historical as well as contemporary examples will 
be used. 
PO 333G Political Economy of the United States {3}: This course will 
examine the implications and determinants of the division of labor 
between government and the market system in the U.S. Among the 
topics addressed are how this division of labor affects individual 
freedom, the relative power of business and labor, opportunities for 
women, and the possibilities for democracy. A variety of perspectives 
on these topics will be considered. 
PO 337G Comparative Government {3}: A comparison of major 
contemporary political movements and of governmental institutions 
and processes. Great Britain, France, Germany, Russia, as well as some 
of the newly emerging countries will provide the materials for the 
discussion of key issues. 
PO 347G American National Government {3}: The federal government 
and its interstate relationships: public policy making, the interaction 
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of political purpose and parties, the administrative structure, interest 
groups and effective citizen participation. 
PO 360G Democracy in America {3}: America, as Abraham Lincoln 
pointed out, is a nation founded on an ideal, on a vision of the good life 
and the best society. This course explores the relationship between 
that ideal and political action in America. We will examine the ways 
in which various crises of American history- such as the founding of 
the American regime, the Civil War, the conflicts of the industrial 
period, and the "crises of legitimacy" of the 1960's and 1970's -
shaped and were shaped by American political thought. Each of these 
crises might be seen as a struggle over the nature and extent of 
democracy in America. We will evaluate the nature and the sources of 
the American vision of democracy, the ways in which that vision has 
changed in response to new social, economic, and political pressures, 
and the extent to which Americans have actually lived according to a 
democratic political ideal. Prerequisite: PO 160G. 
PO 361 G Sunbelt Politics {3}: This course examines urban politics in 
the U.S. We will address how the decline of community in American 
cities, the inequality of power among urban groups, and the character 
of the local and regional economy affect urban politics. Special 
attention will be given to the problems of economic decline in older 
industrial cities and of controlling growth in Sunbelt cities. 
Prerequisite PO 160G. 
PO 363G American Public Policy {3}: Examines the problems, 
dilemmas and methods of policy making in the U.S. We will attempt 
to understand why government is so large and why it is so apparently 
ineffective. Among the topics considered are the relation of politics 
and markets, the reasons for government intervention in the 
economy, and the conflict surrounding the choice of a method of 
policy implementation. Special attention will be given to arguments 
for and against government planning. The substantive focus of the 
course will be on the problem of deindustrialization and efforts to 
formulate an industrial policy in the U.S. Prerequisite: PO 160G. 
PO 382G Constitutional Law {3}: The development of the basic tenets 
of American constitutional law, based on an analysis of major 
decisions of the United States Supreme Court. Included will be 
discussions of judicial review, federalism, the powers of the national 
government, the commerce power, civil liberties, and the rights to due 
process and the equal protection of the law. Prerequisite: PO 160G. 
PO 390G Classical and Republican Political Theory {3}: Analyzes the 
classical and republican traditions of political philosophy. Through an 
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exploration of the major works of such thinkers as Thucydides, Plato, 
Aristotle, and Machiavelli, students will have an opportunity to 
address the basic issues and problems raised by premodern political 
thought. The course will pay particular attention to the themes of 
justice, citizenship, equality, participation, civic education, public 
virtue, and private liberty. 
PO 391 G Modern Political Theory {3]: An examination of the political 
thought of the modern world, focusing on such thinkers as Hobbes, 
Locke, Rousseau, Mill, Tocqueville, and Marx. The course will 
concern itself particularly with questions about freedom, equality, 
revolution, private property and public justice, the origins of the state, 
and the purposes of political life. 
PO 393G Vietnam War {3]: An examination of the conflicts in 
Vietnam from 1941-1975. We will consider the sources of the conflict, 
the history of their development and evaluations of the outcomes. 
Topics will include the impact of French colonialism, peasant 
revolution, Vietnamese communism, nationalism, American 
intervention, controlled escalation, counter-insurgency warfare, 
Vietnamese politics, negotiations, and the role of the Soviet Union and 
the Chinese. Students will read a broad range of academic literature on 
these subjects, focusing on an analysis and assessment of the major 
events. 
PO 459G The Developing Nations {3]: A seminar in the politics, 
economy and social relations in the emerging nations, with emphasis 
on Africa. Prerequisite: 6 credits in Politics or History. 
PO 462G Capitalism and the Democratic State {3]: Examines the 
uneasy relation between capitalism and the democratic state in 
advanced capitalist societies. The central problem of the course is how 
capitalism and democracy coexist: how the capitalist nature of society 
conditions the functioning of the state; how the democratic nature of 
the state constrains its capacity to meet the needs of the capitalist 
economy; and how the tension between capitalism and democracy is 
resolved in practice. The core readings are drawn from the recent 
marxist literature on the state. Prerequisite: PO 160G. 
Psychology 
PY 201 General Psychology {3]: An introductory survey of the major 
topical areas in psychology. This course is designed to give a brief 
overview of theories, research, and applications that constitute the 
science. Recommended as a first course, as it is a pre-requisite for all 
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other core Psychology courses. 
PY 211 G Social Psychology [3}: Social psychology has set as its goal the 
understanding, explanation, and prediction of human social behavior. 
This course is designed to present a broad account of how social 
psychologists attempt to understand how your thoughts, feelings, and 
behaviors are influenced by the actual, imagined, or implied presence 
of others. Topics include conformity, interpersonal attraction, 
prejudice, prosocial behavior, agression, group decisions, and attitude 
change. Special attention is given to topics such as advertising, law, 
and indoctrination. 
PY216G Substance Abuse [3}: An investigation of the effects of drug 
usage on the behavioral patterns of users. Emphasis is placed on the 
physiological, psychological and emotional reactions to drug usage. 
An analysis of the drug subculture will also be a focus of this study. 
PY 303G Psychology of Adjustment [3}: An eclectic and 
comprehensive course covering the intellectual, social, and emotional 
competencies essential for coping effectively with the adjustment 
demands of modern life. Major theories and principles of 
development, motivation, stress, interpersonal relationships, social 
behavior and value decisions will be addressed. Prerequisite: PY 201 G. 
PY 305G Lifespan Development [3}: An introductory study of the 
development, assessment and modification of personal behavior. 
Emphasis is on development of cognitive systems through social 
learning. The complete cycle of human growth and development 
will be considered. Several different psychological approaches to 
adjustment during developmental periods will be discussed. 
Prerequisite: PY 201 G. 
PY 307G Cognitive Psychology [3}: Theory, research, and techniques 
of cognitive behavioral approaches to therapy. 
PY 311 G Abnormal Psychology [3}: An in-depth study of maladaptive 
behavior. A survey of methods of classification, diagnosis, etiology, 
treatment and prevention of psychopathology. Prerequisite: PY 201 G. 
PY 315G Topics in Psychology [3}: May be repeated for credit. 
PY 316G Behavior Modification [3}: A systematic analysis of the 
principles of human behavior and their application to the modification 
of behavior in the following populations: parents and children; 
teachers and students; and individuals attempting to change their ow:µ 
behavior and the behavior of others. Practical application stressed. 
PY 325G Psychology of Motivation [3}: The research of comparative 
psychophysiologists, animal behaviorists, social psychologists, and 
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personality theorists as it pertains to the "why" of behavior. 
Historical and current developments, including work on biological 
rhythms. 
PY 350G Crisis Intervention {3}: Crisis therapy emphasizing the 
utilization of special skills and techniques for this type of counseling. 
Prevention and rehabilitation will be a major focus. Services provided 
by community resources, crisis hotlines and rehabilitation centers 
will be discussed. Concepts of delinquency, racial behavior, deviancy, 
and mental illness will also be analyzed. 
PY 355G Psychology of Race and Ethnic Relations {3}: A survey of 
various ethnic and racial groups with a focus on historical and cultural 
factors that contribute to intergroup tensions. Prejudice, 
discrimination, and stereotyping will be analyzed. Emphasis will be 
on the effect that racial group membership has upon personality. 
PY 359G Children - The Challenge {3}: Emphasis will be on practical 
applications of the theories and principles of parent-child relations. 
PY 360G Experimental Psychology {3}: The planning, execution, 
analysis and reporting of results of scientific behavioral experiments. 
Several non-laboratory procedures will be are presented. Psychological 
research will be surveyed with a focus on the literature, procedures, 
and instrumentation involved. 
PY 362G Learning Theories {3}: Analysis of the principles underlying 
various learning theories. The contributions of experimental and 
theoretical psychology to the concepts of learning will be studied. 
Prerequisite: PY 201 G. 
PY 373G Industrial Psychology {3}: The application of the principles 
and methods of psychology pertaining to business and industry. Topics 
emphasized will be personnel selection, training programs, leadership 
development, employee attitudes and job satisfaction. The effect of 
working conditions and supervision methods on productivity will also 
be analyzed. Prerequisite: PY 201 G. 
PY 395G Techniques of Counseling and Interviewing {3}: Theories and 
methods for counseling and interviewing; tests used in estimating 
vocational fitness. Practice in counseling and interview situations. 
Prerequisite: PY 201 G. 
PY 396G Group Process - The Dynamics of Group Counseling {3}: An 
analysis of the methodology and techniques that pertain to group 
counseling. Emphasis will be on sequential development of a group, 
group leadership styles, and effective communication patterns within 
the group. The dynamics of the encounter group, Gestalt group, 
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consciousness raising group and Transactional Analysis group will 
be studied and implemented. Prerequisite: 6 semester hours of 
Psychology. 
PY 401 G Theories of Personality {3]: This course is designed to be a 
survey of the major traditional and contemporary theories of 
personality development and structure. Theories will be traced in 
historical sequence so the student will be aware of the influence of the 
earlier theories on the newer versions. Prerequisite: PY 201 G. 
PY 408G Social Psychology {3]: Identification of the social and 
psychological variables underlying human behavior as it pertains to 
interpersonal communication problems between individuals and 
between various different groupings of human beings. Topics include 
human nature, psychological development, sex role identification, 
affiliation needs, aggression, attitudes, conflicts, prejudices and other 
applicable problems. 
PY 415G Psychology of Aging {3]: Identification of the specific 
psychological problems and concerns of the elderly. Emphasis will be 
on the specific counseling skills and techniques indicated in the 
interviewing process that will facilitate the development of an 
effective treatment strategy for this particular population. Emphasis 
will be on attaining a better understanding of the differences in the 
psychological makeup and personality characteristics of the older 
generation. 
PY 425G Transactional Analysis {3]: A didactic and experiential 
course covering the theories and strategies of Transactional Analysis. 
The course will address the concepts of structural analysis, 
transactional analysis, game analysis and scripting. Students will be 
encouraged to use the concepts of TA for personal analysis. 
Prerequisite: PY 201 G. 
PY 440G Research Design {3]: The general objective of this topic is to 
introduce the student to basic experimental designs and statistical 
methods utilized in conducting research in the social and behavioral 
sciences. Included in the requirements will be a research project. 
Prerequisite: M 102G, 12 semester hours Psychology. 
PY 490G Techniques of Counseling I {3]: This course provides an 
introduction and experiential overview of techniques utilized in 
counseling in a variety of different settings. Methods of 
self-assessment, observation, listening, recording and counseling will 
be presented and practiced. Prerequisite: PY 201 G and a minimum of 
6 additional semester hours of core Psychology courses. 
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PY 495G Techniques of Counseling II {3}: This course affords the 
student with the opportunity for actual experience in the practice of 
effective counseling skills and techniques through tape recorded 
sessions. Tapes will be critiqued and discussed in terms of diagnosis, 
recommendations and treatment plan. Emphasis will be on general 
techniques, as well as specific techniques most effective with different 
populations and cultures. Prerequisite: PY 201 G, PY 395G. 
Religion 
R 191 G Nature of Mystical Experience {3}: An exploration into 
mysticism and meditation; observing through exposure to mystical 
literature and a variety of meditative methods, the characteristic 
assertions of mystics about their realizations. The work of mystics in 
a number of religious traditions will be examined and their claims 
evaluated. 
R 205G Hebrew Bible {Old Testament) {3}: A study of selected parts of 
the Old Testament from a scholarly and literary point of view. 
R 206G The New Testament {3}: An examination of the literary and 
religious significance of selected parts of the New Testament. 
R 217G Judaism: History and Literature {3}: An introduction to 
Judaism through the study of modern historical, literary, and 
theological masterpieces. In our readings and discussions we will 
explore the variety of perspectives on topics such as law, ritual, 
Zionism, Israel, American Judaism, and the changing world of women 
in contemporary Judaism. 
R 218G Christianity: Thought and Practice {3}: An introduction to a 
rich variety of issues that have occupied the minds of Christian 
thinkers over almost two thousand years. Issues will include the 
nature of God, the problem of evil, the nature and work of Christ, 
redemption, the sacraments, Christian living, and the methods of 
theological reflection. The student will become more thoroughly 
acquainted with at least two key thinkers in the history of Christian 
thought through the study of some of their writings. 
R 219G Islam: Religion and Society {3}: The central question this 
course focuses upon is what is Islam? We will answer this question in 
several ways by showing that Islam has several dimensions: religious 
and cultural as well as political and social. In addition to becoming 
acquainted with Muslim beliefs and practices, students will be able to 
explore the relationship of Islam to the Judaeo-Christian heritage. 
R 318 Contemporary Religious Thought: Theism,Atheism and 
65 
Humanism: The study of major religious thinkers of the twentieth 
century must deal with the encounter of theism with atheism and its 
consequences for the faith-traditions in the contemporary world. 
Classic works of Buber, Tillich and Bobhoeffer are examined along 
with more recent essays from a variety of sources. 
Sociology 
SO 101 G The Sociological Perspective {3}: An introductory survey 
covering scope, methods, and general principles of sociology. Topics 
emphasized include group behavior, race relations, inequality, social 
institutions, and social change. The primary purpose of the course is 
to aid students in acquiring an understanding of their society. 
• SO 112G The Family {3}: An examination of how political, economic 
and social changes affect marriage and the family currently and in 
coming decades. Studies comparative family structure, divorce, 
abortion, homosexuality and changing sex roles in terms of the larger 
social changes occuring in our society. 
SO 211 G Social Problems {3}: The study of "social problems" will be 
situated within the contextual arena of social systemic analysis. From 
this perspective our inquiry will encompass more than a mere 
taxonomy of so-called "social problems." To be sure, the course will 
address those traditional areas of social problem analysis (i.e., poverty, 
sexism, racism, crime, etc.); however, the student will be encouraged 
to place the study of social problems within a broader social system 
context. Seen from this perspective, social problems will be examined 
as they evolve from the production, reproduction and transformation 
of the larger social whole. 
SO 305G Psycho-Social Perspectives on Death and Dying {3}: 
Historical and present perspectives of death and dying. Topics include 
grief, euthanasia, the dying person, the family, the hospice systems, 
bereavement, and widowhood. 
SO 311 G Topics {3}: May be repeated for credit. 
SO 314G Anxiety, Stress and Loneliness: An Inquiry into their Causes 
& Cures {3}: The stress of daily living in today's environment: th~ 
three distinct stages of the "general adaptation syndrome"; personal 
solutions to altering our response to stress (therapy, meditation, 
bio-feedback, etc.); coping with loneliness. 
SO 320G Social Change and the Future {3}: A study of social change 
processes and how they affect the organization of societies, the 
relationship of human beings to their environment, and the nature of 
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future lifestyles. Attention will be given to violence and 
comprehensive public planning as alternative means to direct social 
change. 
SO 325G Social Disorganization {3]: Individual and group 
disorganization such as alcoholism, drug addition, crime, divorce and 
suicide examined within the context of the sociocultural milieu. 
SO 383G Human Sexuality {3]: An examination of patterns and 
practices of sexuality in American society. Topics to be discussed 
include sexual function, dysfunction, and therapy; birth control; 
venereal disease; sexual orientation and preference; sexual learning; 
decision-making and ethics; sexual deviance and variations; and 
current sexual lifestyles. Formerly SA 304, may not be repeated for 
credit. 
SO 390G Public Opinion and Propaganda {3]: An examination of the 
effect of propaganda on the opinions we hold regarding political, 
social, and ethical questions; a scrutiny of the validity of polls; and 
certain techniques for discerning propaganda, no matter how cleverly 
disguised. 
SO 420G Gerontology Practicum {3]: Course offers students an 
opportunity for on-site work experience with older people. Students 
work directly with seniors in agencies, nursing homes, day care 
centers or other programs for the aged. Direct on-site supervision is 
provided as well as on-campus supervision. 
Speech 
SP 202G Effective Speech {3]: Fundamentals of public speaking 
principles, actual practice and constructive criticism. 
SP 301 G History of Radio & Television in America {3]: A study of the 
development of broadcasting in America. Lectures probe inventions, 
trends, programs, events and personalities that have contributed and 
advanced the electronic mass communications systems in the United 
States from 1900 to the present. 
SP 305G Elements of Persuasion {3]: Classical and contemporary 
theories of persuasion: the ethics of persuasion, motivational analysis, 
and non-logical appeals. The preparation and delivery of various types 
of persuasive speeches. Prerequisite: SP 202G, 
L 
SP 322G Advanced Public Speaking {3]: Practice in functional public 
speaking with emphasis on leadership, team building, and human 
relations. 
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SP 328G Interpersonal Communications {3]: Speech communication 
focusing on human interaction rather than the skills of platform 
speaking. The nature of communications; how to communicate more 
effectively. 
Theatre Arts 
TA 100G Introduction to the Theatre {3]: A survey of the history of the 
art and crafts of theater. Analysis of the theater experience with 
discussion of major plays and playwrights, the physical stage, dramatic 
criticism. Examination and demonstration of acting, directing, 
stagecraft, design and other relevant crafts. Formerly TA 221G~ may 
not be repeated for credit. 
TA 300G History of the American Theatre {3]: The history of the 
American theatre from 1665 to the present. Personalities, plays, 
theatrical events, and theatrical trends are emphasized. Formerly, TA 
341 G, may not be repeated for credit. 
TA 341 G/342G History of the Theatre I and II {3] {3]: A survey of major 
periods in the history of the theater, beginning with the Greek 
Theater. Study of theater architecture, styles of production, and key 
figures who shaped the course of theater through the ages. 
Examination of dramatic literature in its relationship to evolving 
production styles. 
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PRESIDENTS 
Edward Payson Hooker, 1885-1892 
Charles Grandison Fairchild, 1893-1895 
George Morgan Ward, 1896-1902 
William Fremont Blackman, 1902-1915 
Calvin Henry French, 1917-1919 
Robert James Sprague, 1923-1924 
William Clarence Weir, 1924-1925 
Hamilton Holt, 1925-1949 
Paul Alexander Wagner, 1949-1951 
Hugh Ferguson McKean, 1951-1969 
Jack Barron Critchfield, 1969-1978 
Thaddeus Seymour, 1978-
Frederick Wolcott Lyman, [ohn Howard Ford, 
George Morgan Ward, Robert Tames Sprague, 
Hugh Ferguson McKean and Frederick William Hicks, IV 
all served brief periods as Acting President. 
69 
OFFICERS AND TRUSTEES 
Officers of the College 
Andrew H. Hines Jr., Trustee 
Chairman of the Board 
Betty Duda, Trustee 
Vice Chairman of the Board 
Thaddeus Seymour, Trustee 
President of the College 
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Robert Bowie 
Vice President For 
Business and Finance 
and Treasurer 
Karen L. Roy 
Comptroller 
and College Relations 
Daniel R. DeNicola 
Vice President for Academic 
Affairs and Provost 
Richard F. Trismen 
Secretary to the Board of Trustees 
Constance Riggs 
Assistant Secretary of the Board 
William E. Gailey 
Assistant Treasurer 
Warren A. Johnson 
Vice President for Development 
Board of Trustees 
F. Whitner Chase (H)- 1990 
Sanford, Florida 
George D. Cornell - 1989 
Central Valley, New York 
Betty Duda - 1990 
Oviedo, Florida 
Jane Du Vall - 1988 
Winter Park, Florida 
Barbara Dyson - 1989 
Winnetka, Illinois 
John M. Fox - 1988 
Orlando, Florida 
Jon W. Fuller (H)- 1990 
Ann Arbor, Michigan 
Daniel Galbreath - 1988 
Columbus, Ohio 
Mary-Jean Green - 1990 
Hamilton, Bermuda 
Joseph S. Guernsey - 1990 
Orlando, Florida 
Andrew H. Hines, Jr. - 1989 
St. Petersburg, Florida 
Warren C. Hume - 1988 
Chappaqua, New York 
Thomas P. Johnson - 1990 
Pittsburgh, Pennsylvania 
M. Koger - 1989 
l acksonville, Florida 
E. Peter Krulewitch- 1987 
New York, New York 
John R. McPherson - 1990 
Orlando, Florida 
Thomas W. Miller, Jr. - 1988 
Winter Park, Florida 
Thomas E. Mullen - 1987 
Winston-Salem, N. Carolina 
Charles E. Rice (H) - 1990 
l acksonville, Florida 
Thaddeus Seymour 
Winter Park, Florida 
Robert H. Showalter - 1989 
Orlando, Florida 
Sharon Siegener - 1989 
Sedan, Kansas 
R. Michael Strickland - 1990 
West Palm Beach, Florida 
Patricia W. Swindle - 1988 
Palm Beach, Florida 
John M. Tiedtke - 1990 
Winter Park, Florida 
J. Walter Tucker, Jr. - 1989 
Winter Park, Florida 
Harold A. Ward, ill - 1990 
Winter Park, Florida 
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ADMINISTRATIVE STAFF 
Robert C. Bowie 
Vice President for Business 
and Treasurer 
M. Elizabeth Brothers 
Associated Vice President 
for Development 
Sharon M. Carrier 
Assistant to the Dean, 
Brevard Campus 
Daniel R. DeNicola 
Vice President for Academic 
Affairs and Provost 
Linda Downing 
Director of Student Financial 
Planning 
William E. Gailey 
Associate Vice President 
for Finance 
William R. Gordon 
Associate Vice President 
for Development 
George C. Grant 
Director of Libraries 
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Elizabeth Hobbs 
Registrar 
Gordon E. Howell 
Director of Athletics 
Warren Johnson 
Vice President for Development 
and College Relations 
Maria Martinez 
Director of Personnel 
Richard G. Miller 
Dean of Brevard Campus 
Robert A. Miller 
Dean of the Hamilton Holt School 
Suzanne McGovern 
Director of Media Relations 
Steven S. Neilson 
Acting Dean of the College 
Ralph J. Pallex 
Associate Registrar, 
Brevard Campus 
Phyllis H. Ramey 
Director of Community Relations 
Karen Roy 
Comptroller 
Wanda J. Russell 
Director of Career Planning 
and Placement 
Martin Schatz 
Dean of the Roy E. Crummer 
Graduate School of Business 
Thaddeus Seymour 
President 
Annelle Shupe 
Cashier 
Joan Straumanis 
Dean of the Faculty 
Susan P. Thompson 
Director of the Rollins Alumni 
Association 
James A. Warden 
Director of Computer Services 
G. Thomas Wells 
Director of Physical Plant 
A. Arnold Wettstein 
Dean of Knowles Memorial Chapel 
Scott Witherell 
Director of Business Services 
73 
FACULTY {1988-89} 
Dates indicate (1) first appointment at Rollins, (2) year of receiving 
present rank. 
Thaddeus Seymour 
President, Professor of English, (1978; 1978); B.A. University of 
California at Berkeley; M.A., Ph. D., University of North Carolina 
at Chapel Hill; L.H.D., Wilkes College; LL.D., Butler University; 
LL.D., Indiana State University; LL.D., Wabash College. In 
addition to his special interest in 18th-century English literature, 
President Seymour occasionally teaches freshman composition. 
Timothy E. Ackley 
Associate Professor of Philosophy and Education (1977; 1985); 
B.G.S., M.A. T., Rollins College; Ph.D., University of Florida. 
Professor Ackley teaches courses in philosophy. 
Sara Lynne Banks 
Assistant Professor of Psychology, (1984; 1984); B.A., University of 
Maryland; M.A., Ball State University; Psy.D., Florida Institute of 
Technology. Professor Banks specializes in counseling psychology. 
0. Lyvonne Burleson 
Assistant Professor of Business Administration, (1981; 1984); B.S., 
M.S.M., M.B.A., Rollins College. Professor Burleson teaches courses 
in business and economics. 
Edward J. Harrell 
Associate Professor of History and Political Science, (1972; 197 5); 
B.A., M.A., Ph.D., Florida State University. Professor Harrell 
teaches courses in modern European history and American history. 
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Richard G. Miller 
Dean of Brevard Campus, Professor of History, (1988; 1988); 
A.B., St. foseph's College; M.A., Ph.D., University of Nebraska. 
Professor Miller teaches courses in urban history, urban politics, 
U.S. history. He has authored books in urban history and urban 
politics. 
Wilfred R. Ramlall 
Assistant Professor of Computer Information Systems, (1984; 
1984); B.B.A., Baruch College; M.B.A., Fairleigh Dickinson 
University. Professor Ramlall's teaching field is in computer 
science and computer information systems with special emphasis 
in business applications. 
Charles A. Rodgers 
Professor of Theatre Arts and Communication, (1969; 1978); 
B.A., M.A., Ph.D., Ohio State University. Professor Rodgers teaches 
courses in theatre, public address, television and radio history. 
BillH. West 
Associate Professor of Business Studies; (1978; 1982); B.S., M. C.S., 
Rollins College; M.P.A., Georgia State University; Certified Public 
Accountant; Certified Financial Planner. Professor West's areas 
of interest include investments, taxation and personal finance. 
He teaches accounting and finance courses. 
Gary L. Winarski 
Assistant Professor of Accounting, (1986; 1986); B.A., Ohio 
University; M.S., The University of Toledo. Professor Winarski 
teaches a full range of accounting courses. 
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ACADEMIC CALENDAR 1988-1989 
Fall Term 
Registration begins 
Classes begin 
Thanksgiving recess begins 
Classes resume 
Examinations begin 
Term ends 
Spring Term 
Registration begins 
Classes begin 
Spring recess begins 
Classes resume 
Examinations begin 
Term ends 
COMMENCEMENT 
Summer Term 
Registration begins 
Classes begin 
No classes 
Examinations begin 
Term ends 
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August 8 
September 6 
November24 
November27 
December 12 
December 17 
December 12 
January 9 
March20 
March 27 
April 24 
April 29 
May21 
Mayl 
May22 
July4 
July 24 
July 29 
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